
ROSLYN UNION FREE SCHOOL DISTRICT 
Meeting of the Board of Education 

 

Thursday, January 25, 2018 
 

8:00 P.M. 
 

Roslyn High School – Board Room 
 

7:00 p.m. - Executive Session 
 

8:00 p.m. - Public Hearing – Code of Conduct Policy 
 

8:05 p.m. - Board of Education Meeting 
 
Preliminary Announcements 
Emergency Procedures 
Cell Phones 
 

Pledge of Allegiance 
 
Recognition:  
Spencer Lazar & Vincent Yao Semi-Finalists, Regeneron Science Talent Search Top 300 Scholars 
 
Recommendation to accept the Claims Audit Report for November 2017 and December 
2017  
 

Recommendation to accept the Claims Auditor’s Quarterly Report for October, 
November and December 2017  
 
Recommendation to accept the minutes from the following meeting(s):   
December 14, 2017  
 
Board President’s Comments 
 

Superintendent’s Comments 
 

Student Delegate’s Comments  
 
Discussion Item(s): 

1. TED Talks 
2. New Secondary Course Proposals 

 
PUBLIC COMMENT #1 Limited to Agenda Items ONLY  
(Will be limited to ½ hour, no more than 2 minutes per speaker). 
Though not required by law, the Roslyn Board of Education invites public comment during its meetings.   Citizens will be recognized 
by the presiding officer. Please state your name and address before speaking and direct all comments to the Board.  This is not a 
time for citizen to citizen exchanges.  We ask that comments not include the names of students or staff members, and comments 
are not permitted with respect to confidential matters.  Please also be reminded that Board meetings are designed by law to 
facilitate the school district’s business and provide for public Board deliberations. Thank you 
 



ACTION ITEMS 
Action may be taken for each individual resolution or by the titled subgroups. Bracketed information following resolutions is not part 
of the Board’s official action and does not become part of the official record. 
 
PERSONNEL: 

ALL PERSONNEL APPOINTMENTS LISTED ARE FUNDED IN THE 
CURRENT BUDGET UNLESS OTHERWISE NOTED 

 
P.1. It is the recommendation of the Superintendent of Schools that the following 

resolution be adopted: 
RESOLVED, that the Roslyn Board of Education approves the appointments, 
resignations, terminations, elimination of positions, transfers, and leaves of 
absence as detailed in the Personnel Action Reports attached as (Attachment 
P.1 Professional)  
 

P.2. It is the recommendation of the Superintendent of Schools that the following 
resolution be adopted: 
RESOLVED, that the Roslyn Board of Education approves the appointments, 
resignations, terminations, elimination of positions, transfers, and leaves of 
absence as detailed in the Personnel Action Reports attached as (Attachment 
P.2 Classified) 
 

P.3 Recommendation to approve the Adult Education Instructor Salaries attached as 
(Attachment P.3). 

 
 

BUSINESS/FINANCE: 
ALL ITEMS ON THE BUSINESS/FINANCE PORTION OF THE AGENDA ARE 
WITHIN THE BUDGET UNLESS OTHERWISE SPECIFIED 

 
B.1. Recommendation to approve the following contracts and to authorize the Board 

of Education President to execute (those contracts marked with an asterisk have 
been prepared pursuant to a previous award of an RFP or bid). 

  
 (i) Contractor: Hofstra University 

Services: 2018 Middle School graduation at David S. Mack Sports 
Complex on June 21, 2018 

    Total estimated to be $10,000.00 
 
B.2. Recommendation to approve Capital Budget Appropriation Transfers as per 

attached.  (Attachment B.2.) 
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B.3. Recommendation to approve general fund appropriation requests: 
 
 FROM BUDGET CODE       AMOUNT 
 2850-448-08-6700-801 Co-Curr Field Trips   $7,056.12 
  
       Subtotal  $7,056.12 
 

 TO BUDGET CODE        AMOUNT 
 5510-163-03-9000-303 Trans N C Sal Suplm   $7,056.12 
 
       Subtotal                  $7,056.12 
 

REASON FOR TRANSFER REQUEST: Cover the cost of different trips from 
RHS. 

 
B.4. Recommendation to approve general fund appropriation requests: 
 
 FROM BUDGET CODE       AMOUNT 
 2850-448-08-6700-801 Co-Curr Field Trips   $1,160.00 
  
       Subtotal  $1,160.00 
 

 TO BUDGET CODE        AMOUNT 
 5510-163-03-9000-303 Trans N C Sal Suplm   $960.00 
 5510-440-03-9000-510 Trans Prof Devel   $200.00 
 
       Subtotal                  $1,160.00 
 

REASON FOR TRANSFER REQUEST: To cover the cost of overnight trip from 
RHS – Harvard University on 02-16-18 / 02-19-18. 

 
B.5. Recommendation to approve general fund appropriation requests: 
 
 FROM BUDGET CODE       AMOUNT 
 9060-800-03-9000-303 Medical Insurance   $263,000.00 
  
       Subtotal  $263,000.00 
 

 TO BUDGET CODE        AMOUNT 
 2250-472-03-9000-307 Private Sch Tuition    $263,000.00 
 
       Subtotal                  $263,000.00 
 

REASON FOR TRANSFER REQUEST: About $79,000.00 was paid to districts 
for “overcharge” of tuition during 2016-17 that was not budgeted for – those 
districts included, East Williston, New Hyde Park, Garden City and Jericho. The 
balance is for other special education mandated services.  
 

B.6. Recommendation to approve a payment in the amount of $14,004.59 to 
Ingerman Smith, L.L.P. for legal services rendered to the district for the period 
ending 11/30/2017.  
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B.7. Recommendation to approve the following payments to Park East Construction 
Corporation for construction management services and reimbursements 
rendered to the district pertaining to various projects at the locations indicated in 
the table below. [Funds will be deducted from the Capital Budget Codes 
indicated in the table below.] 

 

Payment Location/Project Budget PO # Inv # 
$4.27 Bus Garage Demolition 2110-201-03-1501 H15-00015 2017-8 

$21.35 New Bus Facility Reimbs. 2110-201-03-1502 H15-00015 2017-8 
$21.36 EH Reimbursements 2110-201-04-1504 H15-00015 2017-8 
$70.69 HGT Reimbursements 2110-201-06-1506 H15-00015 2017-8 
$97.70 HH Reimbursements 2110-201-07-1507 H15-00015 2017-8 
$20.22 MS Reimbursements 2110-201-09-1509 H15-00015 2017-8 

 
B.8.  Recommendation to approve the following payment to KG&D Architects for 

professional services rendered to the district and reimbursable expenses 
pertaining to capital improvements at the locations indicated in the table below. 
[Funds will be deducted from the Capital Budget Codes indicated in the table 
below.] 

 

Payment Location/ Project Budget PO #S Inv # 
$2,917.18 New Bus Facility Reimbs. 2110-245-03-1501 H15-00014 40 

$15.56 EH Reimbursements 2110-245-04-1504 H15-00014 27 
$7,182.50 HTS Reimbursements 2110-245-06-1506 H15-00014 22 
$6,641.58 HH Reimbursements 2110-245-07-1507 H15-00014 34 
$8,475.48 HS Reimbursements 2110-245-08-1508 H15-00014 35 

 
B.9.   Recommendation to set the standard mileage rate for the business use of 

employee-owned vehicles at 54.5 cents per mile (IRS rate) effective January 1, 
2018 in accordance with IRS announcement 2017-204 and Board of Education 
Policy. [This is an increase from the 2017 rate of 53.5 cents per 
mile]   (Attachment B.9.) 

 
B.10. Recommendation to approve a change order as indicated below.  This change 

order will result in an increase in the contract with Relle Electric in the amount of 
$1,706.88 which will increase purchase order H17-00010 in account code 
H1620.296.07.1607 

 
           Relle Electric (HH EC-007) represents the cost to provide labor and materials to tie 

in the new security window to the existing fire alarm control panel, not shown on 
drawings. This was first presented to the Board of Education as a pending 
change order in the estimated amount of $3,600 as item B8 on the agenda of 
9/7/17. 

 
B.11. Recommendation to approve a credit change order as indicated below.   This 

change order will result in a decrease in the contract with Relle Electric in the 
amount of $1,723.20 which will decrease purchase order H17-00010 in account 
code H1620.296.07.1607 
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            Relle Electric (HH EC-008) represents a credit of $1,723.20 against the amount 
of PCO No.8 which included the revisions to the Library electrical scope indicated 
in Bulletin 10 & 10 R as well as ESK 5 & 6 & ESK 5R & 6R, as a result of the 
revised design of the Library Computer Room, as requested. This was first 
presented to the Board of Education as a pending change order as item B13 on 
the agenda of 10/5/17. 

 
B.12. Recommendation to approve a pending credit change order as indicated below.   
  

HH Sipala PCO#8R:  Sipala Landscaping Inc. #8R (Harbor Hill) as a credit in the 
amount of ($2,640.00) represents the credit for the reduction in sod turf 
installation partially offset by the cost to provide labor and materials to Hydro-
seed where sod wasn’t installed and additional outer areas around the perimeter 
of the property that was disturbed during the construction which includes the 
areas where revisions and addition of drainage occurred.  Park East Construction 
Corp. along with KG&D Architects have reviewed and negotiated a reduction in 
the cost of the added seeding. Upon BOE review and approval the office of 
KG&D Architects will create a formal change order and forward for signature.   
 

B.13. Recommendation to approve a credit change order as indicated below.   This 
change order will decrease the contract with Stalco Construction in the amount of 
$35,040 and therefore decrease purchase order H17-00015 in account code H-
1620-293-07-1607. 

 
Stalco, Inc. (HH GC-015) represents a credit in the amount of $35,040.  This 
change order represents a credit for the 180,000 square feet of ballfields that were 
sodded by Sipala instead of seeded by Stalco at the cost provided by Stalco’s 
subcontractor of 18¢ per square foot plus the markups for bonds and 
insurance.  This was first presented to the Board of Education as a pending 
change order in the estimated amount of $35,040 as item B15 on the agenda of 
11/16/2017. 

 
B.14. Recommendation to approve a change order as indicated below.   This change 

order will result in an increase in the contract with W.J. Northridge, Inc. in the 
amount of $37,429.20 which will increase purchase order H16-00019 in account 
code H1620.293.03.1602 

 
           W.J. Northridge, Inc. (Bus GC-004) for the cost to provide labor and materials to 

excavate additional soil as required by the Nassau County Department of Health. 
The estimated cost is approximately 65% of the cost submitted by WJN.  (This was 
first presented to the Board of Education as a Pending Change Order on April 20, 
2017 (item # B10) with an estimated cost of $45,000.) 

 
B.15. Recommendation to approve a change order as indicated below.   This change 

order will increase the contract with Stalco Construction in the amount of 
$2,153.27 and therefore increase purchase order H17-00015 in account code   
H-1620-293-07-1607. 
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Stalco, Inc. (HH GC-013) represents the cost for Repairs to Existing GWB Ceilings 
at Corridor 13 called to remain in the plans.  This was first presented to the Board 
of Education as a pending change order in the estimated amount of $2,200 as 
item B3 on the agenda of 8/16/2017. 
 

B.16. Recommendation to approve a change order as indicated below.   This change 
order will result in an increase in the contract with Stalco, Inc. in the amount of 
$9,052.96 which will increase purchase order H17-00015 in account code 
H1620.293.08.1608 

 
Stalco, Inc. (HS GC-015) This change order represents the cost to provide labor 
and material to perform the site work required as per the revised NCDPW 
drawings dated 8/9/17 which included removal of concrete curbs and revisions to 
allow for a larger curb cut and installation of additional catch basins as required 
by NCDPW. This was first presented to the Board of Education as a Pending 
Change Order (HS GC PCO 19) on 7/13/17, Item B11, at an estimated cost of 
$42,000. 
 

B.17. Recommendation to approve a change order as indicated below.   This change 
order will result in an increase in the contract with Stalco, Inc. in the amount of 
$832.47 which will increase purchase order H17-00015 in account code 
H1620.293.08.1608 

 
Stalco, Inc. (HS GC-016) This change order represents the cost to provide labor 
and materials to repair and reinstall portions of the existing ceiling in the 
Yearbook Room 151 as directed by Park East Construction Corp. in the field as a 
result of complaints from the room occupants.  Park East Construction Corp. has 
verified and documented via signed field ticket based on the time and materials 
utilized to perform the work. Technically this is a confirming change order since this 
work was completed early in September. The work needed to be done immediately 
to protect the health and safety of students.  Park East Construction Corp. and KG&D 
Architects have reviewed the proposal and find it to be fair. 
 

B.18. Recommendation to approve a change order as indicated below.   This change 
order will result in an increase in the contract with Stalco, Inc. in the amount of 
$1,470.52 which will increase purchase order H17-00015 in account code 
H1620.293.08.1608 

 
Stalco, Inc. (HS GC-017) This change order represents the cost to provide labor 
and materials to install framing and drywall in room 149H, which was not shown 
on the drawings, as directed by Bulletin #11.  This was first presented to the Board 
of Education as a pending change order in the estimated amount of $1,500 as item 
B9 on the agenda of 10/19/2017.  Park East Construction Corp. and KG&D 
Architects have reviewed the proposal and find it to be fair. 
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B.19. Recommendation to approve a change order as indicated below.   This change 
order will result in an increase in the contract with Stalco, Inc. in the amount of 
$103,940.26 which will increase purchase order H17-00015 in account code 
H1620.293.08.1608 

 
Stalco, Inc. (HS GC-019). During the removal of the existing sanitary system at 
the bus garage which consisted of a septic tank and two (2) pools, NCDOH 
required JCB to perform testing of the existing system which revealed the 
presence of a volatile organic compound. This change order represents the cost 
for the removal, handling, transportation and disposal of the contaminated 
soil.   This was first presented to the Board of Education as two proposed change 
orders in the total amount of $102,000 as item B3 on the agenda of 5/22/2017 and 
item B25 on the agenda of 8/24/17. 

 
B.20. Recommendation to approve a change order as indicated below.   This change 

order will result in an increase in the contract with Stalco, Inc. in the amount of 
$7,063.31 which will increase purchase order H17-00015 in account code 
H1620.293.08.1608 

 
Stalco, Inc. (HS GC-020). This change order represents the cost to provide 
Ceilings, soffits & Fascia at Corridor 11, 14 & 14 A not shown on drawing.  This 
was first presented to the Board of Education as a pending change order in the 
estimated amount of $7,100 as item B5 on the agenda of 8/16/2017.   
 

B.21. Recommendation to approve a change order as indicated below.   This change 
order will result in an increase in the contract with Stalco, Inc. in the amount of 
$2,195.62 which will increase purchase order H17-00015 in account code 
H1620.293.08.1608 

 
Stalco, Inc. (HS GC-021). This change order represents the cost for stabilizing a 
pair of double doors in Corridor 20 and providing a 1 hour fire rating above the 
door where none was found. This work was completed per the instructions in 
KG&D Bulletin 7A.   This is a confirming change order since the work was done 
prior to the opening of school and was considered a matter of health and 
safety.   This was first presented to the Board of Education as a proposed change 
order in the amount of $2,195.62 as item B9 on the agenda addendum of 
11/16/2017.   
 

B.22. Recommendation to approve a change order as indicated below.   This change 
order will result in an increase in the contract with Stalco, Inc. in the amount of 
$8,478.57 which will increase purchase order H17-00015 in account code 
H1620.293.08.1608 
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Stalco, Inc. (HS GC-022). This change order represents the cost for the removal, 
handling, transportation and disposal of foam used to abandon the fiberglass 
underground storage tank at the Bus Maintenance Facility and the gasoline 
found that had leaked to the containment vessel of the same tank. It reflects a 
credit for the rinse water and 7.5 yards of sludge which were included in the base 
contract and there are no charges for the disposal of this portion of the 
material.   This is a confirming change order since the dollar amount of the 
proposal was undetermined until the quantity of material could be confirmed 
through the manifest provided by J.C. Broderick.   This was first presented to the 
Board of Education as a proposed change order in the amount of $8,478.57 as item 
B11 on the agenda addendum of 11/16/2017. 
 

B.23. Recommendation to approve a credit change order as indicated below.   This 
change order will result in a decrease in the contract with Stalco, Inc. in the 
amount of $4,667.75 which will decrease purchase order H17-00015 in account 
code H1620.293.08.1608 

 
Stalco, Inc. (HS GC-023) for credit in the amount of ($4,667.75) for not installing 
the specified paving stones and installation of concrete for the Library patio. This 
was first presented to the Board of Education as a proposed change order in the 
amount of $4,667.75 as item B16 on the agenda of 12/5/2017. 
 

B.24. Recommendation to approve a credit change order as indicated below.   This 
change order will result in a decrease in the contract with Stalco, Inc. in the 
amount of $5,677.88 which will decrease purchase order H17-00015 in account 
code H1620.293.08.1608 

 
Stalco, Inc. (HS GC-024) for credit in the amount of ($5,677.88) for the 
sealcoating and line striping that were not completed at the rear lot as per our 
request. This was first presented to the Board of Education as a proposed credit 
change order in the amount of $5,677.88 as item B17 on the agenda of 12/5/2017. 

 
B.25. Recommendation to approve a credit change order as indicated below.   
  

     MS GC CO 4:  W. J. Northridge Change Order 4 (Middle School) as a credit in the 
amount of ($32,003.00) for all labor and materials for the deleted NCDPW right of 
way road work and the remaining unused Special Provisions Labor 
Allowance.  This was first presented to the Board of Education on December 5, 
2017 as item 11. 

 

B.26. Recommendation to approve a credit change order as indicated below.  This 
change order will result in a decrease in the contract with W.J. Northridge, Inc. in 
the amount of $38,697 which will decrease purchase order H16-00019 in account 
code H1620.293.03.1602 
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      BUS GC CO 5:  W. J. Northridge Change Order 5 (New Bus Garage) as a credit 
in the amount of ($38,697.00) for all labor and materials for Swale installation, 
Plumbing scope associated with excavation for sanitary piping, Lube Cubes, 
Toilet Room Floor Tile, Concrete Curb/wall installation, Planting Allowance and 
Unused Special Provisions Labor Allowance.  This was first presented to the 
Board of Education on December 5, 2017 as item 12. 

 
B.27. Recommendation to approve a credit change order as indicated below.  This 

change order will result in a decrease in the contract with WJ Northridge in the 
amount of $56,148 which will decrease purchase order H16-00019 in account 
code H1620.293.04.1604 

  

     EH GC CO 8:  W. J. Northridge Change Order 8 (East Hills) as a credit in the 
amount of ($56,148.00) for all labor and materials for Corridor wall opening at 
Library, Chain link gates at parent drop off, Deleted NCDPW right of way road 
work  and Unused Special Provisions Labor Allowance.  This was first presented 
to the Board of Education on December 5, 2017 as item 13. 

 
B.28. Recommendation to approve a pending change order as indicated below.  It is 

understood that: 1) the work of the change orders is required in order to continue 
the projects; 2) a formal change order prepared by the architect and executed by 
the architect and the contractor and the construction manager will be 
subsequently presented for formal approval by the board of education and 
executed by the board president at a future meeting; and 3) the amount 
estimated for these change orders will be the maximum allowed unless 
specifically approved by the BOE when the formal change order is presented.       

             

           HH General Construction PCO#30:  Stalco, Inc. Proposed Change Order #30 
(Harbor Hill) for additional work at an estimated cost of $17,855.57.  This change 
order represents the cost to provide labor and materials to modify the interior and 
exterior finishes along with the window head attachment to the building structure, 
sheathing and insulation as shown in Bulletin 12 HH SK-25 issued on 10/30/17 due 
to the existing condition discovered at this elevation which needs to be corrected and 
improved for the new window installation.  Park East Construction Corp. and KG&D 
Architects have reviewed the proposal and find it to be fair based on the scope of 
work. Upon BOE review and approval the office of KG&D will create a formal change 
order and forward for signature.  Please Note: this work is scheduled for the February 
break.   

 
B.29. Recommendation to approve a pending change order as indicated below.  It is 

understood that: 1) the work of the change orders is required in order to continue 
the projects and meet the projected completion date; 2) a formal change order 
prepared by the architect and executed by the architect and the contractor and 
the construction manager will be subsequently presented for formal approval by 
the board of education and executed by the board president at a future meeting; 
and 3) the amount estimated for these change orders will be the maximum 
allowed unless specifically approved by the BOE when the formal change order 
is presented. 
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            HS Mechanical Construction PCO#13:  Hi-Tech Proposed Change Order #13 

(High School) for additional work at an estimated cost of $14,000.  This change 
order represents the cost to provide labor and materials to install a hot water coil as 
per the request of KG&D Engineers BGA as the existing unit serving the chorus room 
was removed and replaced with the new specified unit which didn’t have provisions 
for heat.  Park East Construction Corp. along with KG&D Architects and Engineers 
have reviewed the proposal and negotiated a reduced amount for the scope of 
work.  Upon BOE approval the office of KG&D Architects will create a formal change 
order and forward for signatures.    

 
B.30. Recommendation to approve a pending credit change order as indicated below. 
 

HS Plumbing Construction PCO#6R:  Maccarone Proposed Change Order #6R 
(High School) represents a credit in the amount of $5,715.20 for labor and 
materials for the deleted roof drains at the Library roof as they were able to utilize 
the existing drains therefore piping was rerouted to underground structure and 
the Security vestibule where the underground piping was left out therefore 
requiring an alternate method of removing the water from the roof via a scupper 
to the lower roof, as discussed.  Park East Construction Corp. has reviewed the 
proposal and finds it to be fair based on the scope of work.  Upon BOE approval 
the office of KG&D Architects will create a formal change order and forward for 
signature.    

 
B.31.  Recommendation to accept, pursuant to receipt by direct wire into our bank 

account, a grant from the Confucius Institute, in the total amount of $14,580.00 to 
be appropriated to 2330.450.03.2900.301, 2330.440.03.2900.301, and 
2330.430.03.2900.301 to be used by our World Languages Department to 
respectively purchase supplies, pay for attendance at conferences and for 
contractual services, with the understanding that this increase in appropriations is 
the result of unanticipated revenue and therefore will result in no impact on the 
tax levy.   

 
B.32. Recommendation to accept, pursuant to receipt by Craig Johanson, Middle 

School Principal, a gift from the MS PFA, not to exceed $1,500.00 to be 
appropriated to 2110.230.09.9000.901 to be used for purchasing a ripple bench 
for the Middle School Library, with the understanding that this increase in 
appropriations is the result of unanticipated revenue and therefore will result in 
no impact on the tax levy. 

 
B.33. Recommendation by Dr. Michael Brostowski, Director of Health, Physical 

Education, and Athletics, to declare as surplus the following items which have 
been declared obsolete and cannot be repaired.  The mats no longer provide 
support and pose a safety hazard. (Attachment B.33.) 
 Three (3) 3” gymnastics mats (no asset tags) 
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CURRICULUM AND INSTRUCTION: 
 
C&I.1 Recommendation to accept the confidential stipulations of the CPSE for the 

dates listed below as well as the implementation plans for the corresponding 
special education programs, services and parent notification as previously 
approved by the Committee on December 6, 2017, December 18, 2017,   
January 2, 2018, January 3, 2018 and January 10, 2018.   

 

C&I.2 Recommendation to accept the confidential stipulations of the CSE for the dates 
listed below as well as the implementation plans for the corresponding special 
education programs, services and parent notification as previously approved by 
the Committee on November 29, 2017, November 30, 2017, December 1, 2017, 
December 4, 2017, December 11, 2017, December 12, 2017, December 14, 
2017, December 18, 2017, December 19, 2017, December 20, 2017, December 
21, 2017 and January 9, 2018.    

 
C&I.3 Recommendation to approve Cynthia Feinman to attend the American Choral 

Directors’ Association Conference in Pittsburgh, Pennsylvania from March 8 
through 10, 2018 at an estimated cost to the district of $1,659.00. 

 
C&I.4 Recommendation to approve Wendy Svitek to attend the Committee of 100 and 

New York State Teacher Center Spring Symposium in Albany, New York from 
March 5 through 7, 2018 at no cost to the district.  

 
C&I.5 Recommendation to approve KerriAnn Jannotte to attend the 2018 national 

Alternative Education Association Conference in Dallas, Texas from March 4 
through 7, 2018 at an estimated cost to the district of $1,931.45. 

 
C&I.6 Recommendation to approve John Paul Leonardi to attend the 2018 National 

Alternative Education Association Conference in Dallas, Texas from March 4 
through 7, 2018 at an estimated cost to the district of $1,721.45. 

 
C&I.7 Recommendation to approve Andrew Demakopoulos to attend the Soccer 

Champions Coaches’ Clinic at Mohegan Sun Hotel in Uncasville, Connecticut 
from March 1 through 3, 2018 at an estimated cost to the district of $1,073.26. 

 
C&I.8 Recommendation to approve 16 students and 4 chaperones to attend the 44th 

Annual Harvard National Forensics Tournament in Cambridge, Massachusetts 
from February 16 through 19, 2018 at an estimated cost to the district of 
$13,025.85.  [Total cost of trip: $18,386.65 – student contribution (including 
fundraising) $5,360.80(29%); district contribution $13,025.85(71%).] 
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BOARD OF EDUCATION: 
 
BOE.1. RESOLVED, that the Board of Education authorizes the submission of the letter 

attached to this agenda as its official response to the Management Letter 
presented to the district by our independent auditor, Cullen & Danowski, L.L.P.   

 
BOE.2 Recommendation to conduct the first reading of updated Board of Education 

Policy 5300 – Code of Conduct. (Attachment BOE.2) 
 
 
 
Public Comments #2 
 
 
EXECUTIVE SESSION (if needed)  
 
 
Adjournment  
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P.1
January 25, 2018

Item Name Action Position / Replacing Location From To Certification Class / Step Salary

1 Stuart Grossman Interim Appointment Director of Pupil Personnel Services MS On or about 
1/29/18

On or about 
3/16/18

SDA (perm) $750 per 7-hour day, 
prorated hourly

2 Roberta Carleton Resignation Teaching Assistant HH 1/19/18 (last 
day of 

employment)
3 Francesca Prestia Part-Time Appointment .5 FTE Teaching Assistant HH 1/29/18 6/30/18 TA Continuing Cert, Grade 1/Step 2, Per 

RPA Contract, prorated
4 Susan Gidwill Appointment Regular Substitute/Leave Replacement Special 

Education (T. Oliver)
MS On or about 

4/20/18
6/30/18 Special Ed (perm) MA/Step 28, Per RTA 

Contract
5 Laura Sullivan Appointment ABA/SC Planning (not to exceed 4 hrs./mo.) HH 1/26/18 4/13/18 Per RTA Contract
6 Maria Favara Appointment In-Service Instructor (not to exceed 4 hrs.) 1/29/18 6/30/18 $80/hour (paid by Teacher Center Grant)

7 Suzanne Gerbosi Appointment In-Service Instructor (not to exceed 4 hrs.) 1/29/18 6/30/18 $80/hour (paid by Teacher Center Grant)

8 Christine Varasano Appointment In-Service Instructor (not to exceed 4 hrs.) 1/29/18 6/30/18 $80/hour (paid by Teacher Center Grant)

9 Nanette Maleganos Appointment In-Service Instructor (not to exceed 4 hrs.) 1/29/18 6/30/18 $80/hour (paid by Teacher Center Grant)

10 Deborah Cooper Appointment In-Service Instructor (not to exceed 4 hrs.) 1/29/18 6/30/18 $80/hour (paid by Teacher Center Grant)

11 Catherine Lenoci Appointment In-Service Instructor (not to exceed 4 hrs.) 1/29/18 6/30/18 $80/hour (paid by Teacher Center Grant)

12 Lisa Daniels Appointment In-Service Instructor (not to exceed 4 hrs.) 1/29/18 6/30/18 $80/hour (paid by Teacher Center Grant)

13 Joseph Dispigno Appointment In-Service Instructor (not to exceed 4 hrs.) 1/29/18 6/30/18 $80/hour (paid by Teacher Center Grant)

14 Nancy Boyd Appointment In-Service Instructor (not to exceed 4 hrs.) 1/29/18 6/30/18 $80/hour (paid by Teacher Center Grant)

15 Tara Hausman Appointment In-Service Instructor (not to exceed 2 hrs.) 1/29/18 6/30/18 $80/hour (paid by Teacher Center Grant)

16 Jodi Zambell Appointment In-Service Instructor (not to exceed 2 hrs.) 1/29/18 6/30/18 $80/hour (paid by Teacher Center Grant)

17 Michael Distefano Appointment Lunch Recreation Specialist (J. Cinelli) HH 1/29/18 6/30/18 Per RTA Contract
18 Michael Distefano Substitute Appointment Per Diem Substitute Teacher 1/29/18 6/30/18 $130/day
19 Susana Rivera Appointment Intramural Activity (Foreign Language) HH 1/29/18 6/30/18 Per RTA Contract
20 Natalie Melaniff Coach Appointment Girls' Lacrosse II/Step 1 MS 4/9/18 6/1/18 Per RTA Contract
21 Jeffrey Huntley Rescind Coach 

Appointment
Track & Field II/4 MS 1/26/18

22 Marvin Leveille Coach Appointment Track & Field II/1 MS 4/9/18 6/1/18 Per RTA Contract
23 Erik Takseraas Coach Appointment Track & Field II/2 MS 4/9/18 6/1/18 Per RTA Contract
24 Laura Gilady Substitute Appointment Per Diem Substitute Teaching Assistant 1/29/18 6/30/18 $100/day

Personnel Action Report 
Professional 
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P.2
January 25, 2018

Item Name Action Position / Replacing Class Type of 

Appt

Location From To Certification Class / Step Salary

1 Stephanie Falzarano Appointment Monitor (A. Lang) Non-
Comp

p/t HTS On or about 
2/1/18*

$15.25/hour, per RPA Contract

2 Olmer Rodriguez Part-Time Appointment P/T Bus Driver (M. 
Venske)

Non-
Comp

p/t Bus 
Garage

On or about 
2/12/18*

$20.50/hour

3 Pauline Soluri Resignation Monitor Non-
Comp

p/t EH 1/26/18 (last 
day of 

employment)

*  Pending Civil Service Approval

Personnel Action Report 
Classified 
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Attachment P.3

Adult Education Instructors – Spring 2018 – Begins 3/07/18 –6/ 29/18

LAST NAME FIRST NAME $ TOTAL COURSE NAME

Adams-Mazzei Elizabeth 1004.80 Beginner Spanish evening
Adlman William 183.60 Flip this House
Ales-Cassano-Prince Anita 457.00 Aerobic Kickboxing-H
Atkins Michelle 76.50 Women's Health
Atkins Michelle 150.72 Holistic Healing
Bayon Terrylynn 376.80 Computer, Getting The Most Out of iPad
Bayon Terrylynn 376.80 Digital Photo Editing
Bayon Terrylynn 376.80 Social Media: Get Connected!
Bayon Terrylynn 1004.80 Computer, Microsoft Word and Excel
Bayon Terrylynn 753.60 Computer Literacy A-Z
Bayon Terrylynn 376.80 Introduction to Adobe Indesign
Bayon Terrylynn 351.68 CPR/AED & First Aid
Berman Jody 68.55 Too Much Paper
Berman Jody 68.55 Too Little Time
Berman Jody 68.55 Take back your space
Bhatt Paulomi 457.00 Bollywood Lifestyles – H
Bitterman Bruce 830.00 Basketball, Tuesday, Section II -H
Bitterman Bruce 830.00 Basketball, Thursday, Section II -H
Brewer Lisa 498.00 Zumba, Sec. I
Brewer Lisa 498.00 Zumba, Sec. II
Cabat Josh 360.00 Great Films of the 2010's
Cadorniga Maria 415.00 Yoga Sec. I – H
Cadorniga Maria 415.00 Yoga Sec. II – H
Cadorniga Maria 581.00 Yoga Sec. III – H
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Cadorniga Maria 581.00 Yoga Sec. IV- H
Cafiero Linda 548.40 Yoga, Day
Casali Donna   100.00/trip Art Tour Bus Supervisor (dates variable)
Cazzola Lou       44.04/hr Supervisor (hours variable)
Culligan Loretta F. 365.60 Tennis Sec. I Doubles
Culligan Loretta F. 365.60 Tennis Sec. II Intermediate.
Culligan Loretta F. 365.60 Tennis Sec. III Beginner
Eichacker Ruth 602.88 Spanish, Intermediate III, Day
Gutierrez Candida 998.76 Ballroom Dancing, Beg.
Kick Denise 753.60 Yoga, Evening
Klein Judith 906.24 Knitting
Marcenaro Armando        44.04/hr Supervisor (hours variable)
Miller Douglas 365.60 Golf, Sec. I, Beginner
Miller Douglas 365.60 Golf, Sec. II, Intermediate
Napolitano Elizabeth        33.12/hr Supervisor (hours variable)
Pincus Frances 468.20 Zumba, Sec. I - H
Pincus Frances 561.84 Barre Workout
Regis Marie, F 186.75 Introduction to Meditation - Evening
Regis Marie, F 186.75 Introduction to Meditation - Day
Regis Marie, F 62.25 Natural Approach to Insomnia - Evening
Regis Marie, F 62.25 Natural Approach to Insomnia - Day
Roberts Carmen 502.40 Pilates
Romeo Barbara 753.60 Interval Train, Sec. I
Romeo Barbara 753.60 Interval Train, Sec. II
Romeo Barbara 753.60 Interval Train, Sec. III
Sanders Carin 548.40 Non-Impact Aerobics
Sanders Carin 548.40 Stretch & Tone
Sanders Carin 548.40 T'ai Chi for Balance & Mobility, Beginner
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Sanders Carin 457.00 Core & Balance Combo
Sanders Carin 411.30 T'ai Chi for Balance & Mobility, Intermediate
Scharman Nadine 423.30 Piano-Beginner
Scharman Nadine 423.30 Piano-Intermediate
Tzochev Kiril 604.16 Watercolor Painting, Eve - H
Tzochev Kiril 906.24 Watercolor Painting, Day - H
Vidas Ingrid    100.00/trip Art Tour Bus Supervisor (dates variable)
Wasserman Renee 753.60 Italian, Intermediate
Wasserman Renee 753.60 Italian, Beginners
Wasserman Renee 1004.80 French , Intermediate
Wasserman Renee 1004.80 French,  Beginners
Yudkin Gloria 824.16 Oil & Acrylic Painting Intermediate - H
Zanetto Rosemarie 686.80 Crocheting, Day
Zhou Xiaoyun 688.50 Chinese for Beginners
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Transfer Dollar Previous Revised Previous Revised 
Item Amount From Code Appropriation Appropriation To Code Appropriation Appropriation

1 268,200.00$    H1620 000 03 1898 1,750,000.00$     1,481,800.00$       H1620 293 03 1801 -$                     268,200.00$           
Unallocated budget General Construction

17/18 Horse Tamer eEnovation
For: funding the restoration of the Horse Tamer statue - we expect to receive grants and gifts to offset some of the cost

2 12,776.49$      H1620 000 03 1498 1,641,211.04$     1,628,434.55$       H1620 296 07 1607 918,155.73$         930,932.22$           
Unallocated budget ELECTRIC

13/14 HH  - 009-025
For: CHANGE ORDER HH EC-009 LABOR & MATERIALS TO RUN 51 NE CAT6 CABLES

3 5,154.55$        H1620 000 03 1498 1,628,434.55$     1,623,280.00$       H1620 294 08 1608 3,162,699.91$      3,167,854.46$        
Unallocated budget HVAC

13/14 HS-002-041
For: CHANGE ORDER HS-MC-005-006 NEW CONDESATE PUMP & SHEET METAL DUCTWORK

4 23,209.95$      H1620 000 03 1498 1,623,280.00$     1,600,070.05$       H1620 293 03 1602 2,023,112.59$      2,046,322.54$        
Unallocated budget GENERAL CONTRACTOR

13/14 NEW BUS 021-001
For: CHANGE ORDER BUS GC-002 TO EXCAVATE SOIL AND REPLACE WITH STONE AND BACKFILL

5 1,318.25$        H1620 000 03 1498 1,600,070.05$     1,598,751.80$       H2110 246 07 1507 49,543.75$           50,862.00$             
Unallocated budget Engineering & Testing Fees

13/14 HH-009-025
For: Evaluation of landscape construction HH

6 1,224.00$        H1620 000 03 1498 1,598,751.80$     1,597,527.80$       H2110 246 06 1506 23,338.50$           24,562.50$             
Unallocated budget Engineering & Testing Fees

13/14 HTS - 007-024
For: suspect of lead containing materials at Heights

7 30,000.00$      H1620 000 03 1498 1,597,527.80$     1,567,527.80$       H1620 296 05 1506 904,145.00$         934,145.00$           
Unallocated budget Electric

 13/14 HTS - 007-024
For:  change order hes ec-001 install fiber optic cable 

APPROVED: Joseph C. Dragone______________________________DATE:___________

APPROVED: Allison Brown__________________________________DATE____________

E APPROVED:   __________________________ Item #: _________

Attachment B.2.
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Our Agency Know Your Rights Resolve an Issue Other Languages Related Sites

IRS Statements and Announcements

IR-2017-204, Dec. 14, 2017

WASHINGTON ― The Internal Revenue Service today issued the 2018 optional standard mileage 
rates used to calculate the deductible costs of operating an automobile for business, charitable, 
medical or moving purposes.

Beginning on Jan. 1, 2018, the standard mileage rates for the use of a car (also vans, pickups or 
panel trucks) will be:

• 54.5 cents for every mile of business travel driven, up 1 cent from the rate for 2017.
• 18 cents per mile driven for medical or moving purposes, up 1 cent from the rate for 2017.
• 14 cents per mile driven in service of charitable organizations.

The business mileage rate and the medical and moving expense rates each increased 1 cent per 
mile from the rates for 2017. The charitable rate is set by statute and remains unchanged.

The standard mileage rate for business is based on an annual study of the fixed and variable 
costs of operating an automobile. The rate for medical and moving purposes is based on the 
variable costs.

Taxpayers always have the option of calculating the actual costs of using their vehicle rather 
than using the standard mileage rates.

A taxpayer may not use the business standard mileage rate for a vehicle after using any 
depreciation method under the Modified Accelerated Cost Recovery System (MACRS) or after 
claiming a Section 179 deduction for that vehicle. In addition, the business standard mileage 
rate cannot be used for more than four vehicles used simultaneously. These and other 
requirements are described in Rev. Proc. 2010-51.

Notice 2018-03, posted today on IRS.gov, contains the standard mileage rates, the amount a 
taxpayer must use in calculating reductions to basis for depreciation taken under the business 
standard mileage rate, and the maximum standard automobile cost that a taxpayer may use in 
computing the allowance under a fixed and variable rate plan.

Page Last Reviewed or Updated: 14-Dec-2017 k Share 9 Print

Œ � Ş

About IRS Español U.S. Treasury

Page 2 of 3Standard Mileage Rates for 2018 Up from Rates for 2017 | Internal Revenue Service

1/2/2018https://www.irs.gov/newsroom/standard-mileage-rates-for-2018-up-from-rates-for-2017

Attachment B.9.
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POLICY 5300 

Code of Conduct 
______________________________________________________________________________ 

1st Reading of REVISED POLICY 
 

Policies Being Replaced   Policy 1240 Visitors to Schools 
(Policies incorporated into Code of Conduct) Policy 1520 Public Conduct on School Property 

              Policy 5311 Student Rights and Responsibilities 
                    Policy 5312 Prohibited Student Conduct 
                    Policy 5312.2 Dangerous Weapons 
      Policy 5313 Penalties 
      Policy 5313.1 Detention 
      Policy 5313.2 In-School Suspension 
      Policy 5313.3 Suspension and Expulsion 

Policy 5313.6 Discipline of Students with Disabilities 
                     Policy 5314 Corporal Punishment 
                     Policy 5330 Student Searches and Interrogations 
                     
_____________________________________________________________________________________  
 
Reason for Revision    (1) Addition of e-cigarettes to policy page 15 and 42 
      
      (2) Consolidation of the existing policies into one policy   
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5300.05 INTRODUCTION 
The Board of Education is committed to providing a safe supportive and orderly school 
environment where students may receive and district personnel may deliver quality 
educational services without disruption or interference.  Responsible behavior by students, 
teachers, other district personnel, parents and other visitors is essential to achieving this 
goal. 

This Code of Conduct focuses on the mutual responsibilities of all groups within the school 
community.  There is a universal set of ethical standards which can be enforced in the 
school district and which students are expected to follow. 

The first goal in teaching ethics is to give students a sense of how important these issues 
are and to encourage them to give greater thought to the ramifications of their actions on a 
regular basis.  The second is to develop an atmosphere that encourages the development of 
character.  The third is to allow students to develop a core of shared ethical values.  The 
final goal is to encourage students to carry these values forward and apply them broadly in 
their lives. 

In drawing the Code, the district has been guided by a desire to be fair, to be even-handed, 
and to manifest the mutual respect that each member of the public school community feels 
for every other member. 

Unless otherwise indicated, this Code applies to all students, school personnel, 
parents/persons in parental relation and other visitors when on school property or attending 
a school function. 

 

5300.10 DEFINITIONS 
For purposes of this Code, the following definitions apply. 

“Disability” means (a) a physical, mental or medical impairment resulting from 
anatomical, physiological, genetic or neurological conditions which prevents the exercise 
of a normal bodily function or is demonstrable by medically accepted clinical or laboratory 
diagnostic techniques or (b) a record of such an impairment or (c) a condition regarded by 
others as such an impairment, provided, however, that in all provisions of this article 
dealing with employment, the term must be limited to disabilities which, upon the provision 
of reasonable accommodations, do not prevent the complainant from performing in a 
reasonable manner the activities involved in the job or occupation sought or held.   
 
“Discrimination” means discrimination against any student by a student or students 
and/or employee or employees on school property or at a school function including but 
not limited to, discrimination based on a person’s actual or perceived race, color, weight, 
national origin, ethnic group, religion, religious practice, disability, sexual orientation, 
gender or sex.  
 

Attachment BOE.2

January 25, 2018    Roslyn Public Schools                        Agenda Page 23



ROSLYN UNION FREE SCHOOL DISTRICT  
 

CODE OF CONDUCT  POLICY 5300 

 
 

 3 

“Disruptive student” means an elementary or secondary student under the age of 21 who 
is substantially disruptive of the educational process or substantially interferes with the 
teacher’s authority over the classroom. 

“Electronic communication” means a communication transmitted by means of an 
electronic device, including but not limited to, a telephone, cellular phone, computer, 
laptop, pager, or other hand-held device, communication transmitted through email, text 
message, instant message, voicemail, social networking sites, webpage, video, chat 
rooms, blogs, instagram, and twitter. 

 
“Emotional Harm” in the context of “harassment or bullying” means harm to a student’s 
emotional well-being through the creation of a hostile school environment that is so 
severe or pervasive as to unreasonably and substantially interfere with a student’s 
education. 
 
“Employee” means any person receiving compensation from a school district or employee 
of a contracted service provider or worker placed within the school under a public 
assistance employment program, pursuant to title 9-B of article 5 of the Social Services 
Law, and consistent with the provisions of such title for the provision of services to such 
district, its students or employees, directly or through contract, whereby such services 
performed by such person involve direct student contact.   
 

“Gender” means actual or perceived sex and shall include a person’s gender identity or 
expression. 
 
“Gender Expression’ means the manner in which a person represents or expresses gender 
to others, often through behavior, clothing, hairstyle, activities, voice or mannerisms.  
 
“Gender Identity” means one’s self-concept as being male or female, as distinguished from 
actual biological sex or sex assigned at birth.  
 
 “Harassment” or “Bullying” means the creation of a hostile environment by conduct or by  
threats, intimidation or abuse, including cyberbullying, that (a) has or would have the effect 
of unreasonably and substantially interfering with a student’s educational performance, 
opportunities or benefits, or mental, emotional or physical well-being; or (b) reasonably 
causes or would reasonably be expected to cause a student to fear for his or her physical 
safety; or (c) ;  or (c) reasonably causes or would reasonably be expected to cause physical 
injury or emotional harm to a student; or (d) occurs off school property and creates or 
would foreseeably create a risk of substantial disruption within the school environment, 
where it is foreseeable that the conduct, threats, intimidation or abuse might reach school 
property.  For purposes of this definition, the term “threats, intimidation or abuse” shall 
include verbal and non-verbal actions. Acts of bullying and harassment that are prohibited 
include but are not limited to those acts based on a person’s actual or perceived race, color, 
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weight, national origin, ethnic group, religion, religious practice, disability, sexual 
orientation, gender, or sex.   
 

“Cyberbullying” means harassment or bullying as defined above, where such harassment 
or bullying occurs through any form of electronic communication. 

“Parent” means parent, guardian or person in parental relation to a student. 

“School Bus” means every motor vehicle owned by a public or governmental agency or 
private school and operated for the transportation of pupils, children of pupils, teachers and 
other persons acting in a supervisory capacity, to or from school or school activities, or, 
privately owned and operated for compensation for the transportation of pupils, children 
of pupils, teachers and other persons acting in a supervisory capacity to or from school or 
school activities. 
 
“School property” means in or within any building, structure, athletic playing field, 
playground, parking lot or land contained within the real property boundary line of a public 
elementary or secondary school, or in or on a school bus, as defined in Vehicle and Traffic 
Law § 142. 

“School function” means any school-sponsored extra-curricular event or activity regardless 
of where such event or activity takes place, including those that take place in another state. 

“Sexual orientation” means actual or perceived heterosexuality, homosexuality, or 
bisexuality. 
 

“Violent student” means a student under the age of 2l who: 

1. Commits an act of violence upon a school employee, or attempts to do so. 
2.  Commits, while on school property or at a school function, an act of 

violence upon another student or any other person lawfully on school 
property or at the school function, or attempts to do so. 

3.  Possesses, while on school property or at a school function, a weapon. 
4.  Displays, while on school property or at a school function, what appears to 

be a weapon. 
5.  Threatens, while on school property or at a school function, to use a weapon. 
6.  Knowingly and intentionally damages or destroys the personal property of 

any school employee or any person lawfully on school property or at a 
school function. 

7.  Knowingly and intentionally damages or destroys school district property. 

“Weapon” means a firearm as defined in 18 USC § 921 for purposes of the Gun-Free 
Schools Act.  It also means any other gun, BB gun, pistol, revolver, shotgun, rifle, machine 
gun, disguised gun, dagger, dirk, razor, stiletto, switchblade knife, gravity knife, brass 
knuckles, sling shot, metal knuckle knife, box cutters, cane sword, electronic dart gun, 
Kung Fu star, electronic stun gun, pepper spray or other noxious spray, explosive or 
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incendiary bomb, or other device, instrument, material or substance that can cause physical 
injury or death when used to cause physical injury or death. 

 
 

5300.15 STUDENT RIGHTS AND RESPONSIBILITIES 
A. Student Rights 
The district is committed to safeguarding the rights given to all students under state and 
federal law.  In addition, to promote a safe, supportive, healthy, orderly and civil school 
environment, all district students have the right to: 

1.  Take part in all district activities on an equal basis regardless of actual or 
perceived race, color, weight, national origin, ethnic group, religion, 
religious practice, gender, sex, or sexual orientation or disability. 

2. To learn in an environment free from interruption, harassment, bullying, 
discrimination, intimidation and fear; 

3.  Present their version of the relevant events to school personnel authorized 
to impose a disciplinary penalty in connection with the imposition of the 
penalty. 

4.  Access school rules and, when necessary, receive an explanation of those 
rules from school personnel. 

B.  Student Responsibilities 
All district students have the responsibility to: 

1.  Contribute to maintaining a safe, supportive and orderly school 
environment that is conducive to learning and to show respect and dignity 
to other persons and to property. 

2.  be familiar with and abide by all district policies, rules and regulations 
dealing with student conduct. 

3.  Attend school every day unless they are legally excused and be in class, on 
time, and prepared to learn. 

4.  Work to the best of their ability in all academic and extracurricular pursuits 
and strive toward their highest level of achievement possible. 

5.  React to direction given by teachers, administrators and other school 
personnel in a respectful, positive manner. 

6.  Work to develop mechanisms to control their anger. 
7. Maintain behavior free from all forms of harassment, bullying or 

discrimination. 
8.  Ask questions when they do not understand. 
9.  Seek help in solving problems that might lead to discipline. 
10.  Dress appropriately for school and school functions. 
11.  Accept responsibility for their actions. 
12.  Conduct themselves as representatives of the district before, after or during 

school hours while on school grounds, riding on school buses or when 
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participating in or attending school-sponsored extracurricular events and 
hold themselves to the highest standards of conduct, demeanor, and 
sportsmanship. 

 
5300.20 ESSENTIAL PARTNERS 

A.  Parents, Guardians, Custodial Caretakers 
Parents, guardians or other persons entrusted with the care and supervision of a person 
under the age of 18 have the overall responsibility for the behavior of their children, as 
determined by law, and are expected to cooperate with the school authorities and 
participate in conferences regarding the behavior of their children. 

Parents, guardians, custodial caretakers are expected to provide the foundation of respect, 
dignity, and self-control so that the student’s behavior will be supportive of the school’s 
educational program. 

All parents, guardians and custodial caretakers are expected to: 

1.  Recognize that the education of their child(ren) is a joint responsibility of 
the parents/guardians/custodial caretakers and the school community. 

2.  Send their children to school ready to participate and learn. 
3.  Ensure their children attend school regularly and on time. 
4. Ensure absences are excused. 
5.  Insist their children be dressed and groomed in a manner consistent with the 

student dress code. 
6.  Help their children understand that in a democratic society appropriate rules 

are required to maintain a safe, supportive and orderly environment. 
7.  Know school rules and help their children understand them. 
8.  Convey to their children a supportive attitude toward education and the 

district. 
9.  Build good relationships with teachers, other parents and their children’s 

friends through a climate of mutual respect and dignity. 
10.  Help their children deal effectively with peer pressure. 
11. Inform school officials of changes in the home situation that may affect 

student conduct or performance. 
12.  Provide a place for study and ensure homework assignments are completed. 
13. Bring any concerns of bullying, harassment or discrimination to the 

attention of the appropriate school official. 
14. Follow school rules and regulations when on school property or attending 

school functions. 
 

 
B.  Teachers 
All district teachers are expected to: 

Attachment BOE.2

January 25, 2018    Roslyn Public Schools                        Agenda Page 27



ROSLYN UNION FREE SCHOOL DISTRICT  
 

CODE OF CONDUCT  POLICY 5300 

 
 

 7 

1.  Maintain a climate of mutual respect and dignity for all students, regardless 
of actual or perceived race, color, weight, national origin, ethnic group, 
religion, religious practice, disability, sexual orientation, gender or sex, 
which will strengthen students’ self-concept and promote confidence to 
learn. 

2.  Be prepared to teach. 
3.  Demonstrate interest in teaching and concern for student achievement. 
4.  Know school policies and rules, and enforce them in a fair and consistent 

manner. 
5.  Communicate to students and parents, verbally, in writing and 

electronically (where available): 
a.  Course objectives and requirements 
b.  Marking/grading procedures 
c.  Assignment deadlines 
d.  Expectations for students 
e.  Classroom discipline plan 

6.  Communicate regularly with students, parents and other teachers 
concerning growth and achievement. 

7. Implement behavioral intervention plans, Section 504 plans, and Individual 
Education Programs as they relate to discipline of students with disabilities. 

8. Address issues of discrimination, bullying and harassment, or any situation 
that threatens the emotional or physical health or safety of any student, 
school employee, or any person who is lawfully on school property or at a 
school function or which create a hostile environment. 

9. Address personal biases that may prevent equal treatment of all students. 
10. Promptly make an oral report of incidents of bullying, discrimination and 

harassment that are witnessed or otherwise brought to a teacher’s attention 
to the school official designated to receive complaints not later than one 
school day after witnessing the incident or the incident being brought to 
their attention and file a written report with the designated school official 
not later than two days after making the oral report.. 

 
 

C.  Guidance Counselors 
Guidance Counselors shall: 

1.  Maintain a climate of mutual respect and dignity for all students, regardless 
of actual or perceived race, color, weight, national origin, ethnic group, 
religion, religious practice, disability, sexual orientation, gender or sex. 

2. Assist students in coping with peer pressure, bullying/cyberbullying and 
emerging personal, social and emotional problems. 

3.  Initiate teacher/student/counselor conferences and 
parent/teacher/student/counselor conferences, as necessary, as a way to 
resolve problems. 
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4.  Regularly review with students their educational progress and career plans. 
5.  Provide information to assist students with career planning. 
6.  Encourage students to benefit from the curriculum and extracurricular 

programs. 
7. Address issues of discrimination, bullying and harassment, or any situation 

that threatens the emotional or physical health or safety of any student, 
school employee, or any person who is lawfully on school property or at a 
school function or which create a hostile environment. 

8. Address personal biases that may prevent equal treatment of all students. 
9. Promptly make an oral report of incidents of bullying, discrimination and 

harassment that are witnessed or otherwise brought to a counselor’s 
attention to the school official designated to receive complaints not later 
than one school day after witnessing the incident or the incident being 
brought to their attention and file a written report with the designated school 
official not later than two days after making the oral report. 

 
 
D. Other School Personnel 
 
Other school personnel shall: 
 

1. Maintain a climate of mutual respect and dignity for all students regardless 
of actual or perceived race, color, weight, national origin, ethnic group, 
religion, religious practice, disability, sexual orientation, gender or sex. 

2. Maintain confidentiality in accordance with federal and state law. 
3. Be familiar with the Code of Conduct. 
4. Help children understand the district’s expectations for maintaining a safe, 

orderly and supportive environment. 
5. Participate in school-wide efforts to provide adequate supervision in all 

school spaces.   
6. Address issues of bullying, discrimination and harassment, or any situation 

that threatens the emotional or physical health or safety of any student, 
school employee, or any person who is lawfully on school property or at a 
school function or which create a hostile environment. 

7. Address personal biases that may prevent equal treatment of all students. 
8. Promptly make an oral report of incidents of bullying, discrimination and 

harassment that are witnessed or otherwise brought to their attention to the 
school official designated to receive complaints not later than one school 
day after witnessing the incident or the incident being brought to their 
attention and file a written report with the designated school official not 
later than two days after making the oral report. 

. 
E. Principals 
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Principals shall: 

1. Promote a safe, supportive, orderly and stimulating school environment, 
supporting active teaching and learning for all students regardless of actual 
or perceived race, color, weight, national origin, ethnic group, religion, 
religious practice, disability, sexual orientation, gender or sex. 

2.  Ensure that students and staff have the opportunity to communicate 
regularly with the Principal and approach the Principal for redress of 
grievances. 

3.  Evaluate on a regular basis all instructional programs. 
4.  Support the development of and student participation in appropriate 

extracurricular activities. 
5. Be responsible for enforcing the Code of Conduct and ensuring that all cases 

are resolved promptly and fairly. 
6. Implement procedures to provide the building level procedural protections 

afforded to all students pursuant to federal and state law. 
7.  Address issues of bullying, discrimination and harassment, or any situation 

that threatens the emotional or physical health or safety of any student, 
school employee, or any person who is lawfully on school property or at a 
school function or which create a hostile environment. 

8. Address personal biases that may prevent equal treatment of all students. 
9. Promptly make an oral report of incidents of bullying, discrimination and 

harassment that are witnessed or otherwise brought to a principal’s attention 
to the school official designated to receive complaints not later than one 
school day after witnessing the incident or the incident being brought to 
their attention and file a written report with the designated school official 
not later than two days after making the oral report. 

 
F. The Dignity Act Coordinator(s) 
 
The Dignity Act Coordinators shall: 
 

1. Promote a safe, orderly and stimulating school environment, supporting 
active teaching and learning for all students regardless of actual or 
perceived race, color, weight, national origin, ethnic group, religion, 
religious practice, disability, sexual orientation, gender or sex. 

2. Oversee and coordinate the work of the district-wide and building-level 
bullying prevention committees. 

3. Identify curricular resources that support infusing civility in classroom 
instruction and classroom management, and provide guidance to staff as to 
how to access and implement those resources. 

4. Coordinate, with the Professional Development Committee, training in 
support of the bullying prevention committee. 
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5. Be responsible for monitoring and reporting on the effectiveness of the 
district’s Dignity for All Student’s Act Policy. 

6. Address issues of bullying, discrimination and harassment or any situation 
that threatens the emotional, or physical health, or safety of any student, 
school employee, or any person who is lawfully on school property or at a 
school function or which create a hostile environment. 

7. Address personal biases that may prevent equal treatment of all students. 
8. If not the school official designated to receive complaints, shall promptly 

make an oral report of incidents of discrimination and harassment that are 
witnessed or otherwise brought to a Dignity Act Coordinator’s attention, to 
the school official designated to receive complaints not later than one school 
day after witnessing the incident or the incident being brought to their 
attention and file a written report with the designated school official not 
later than two days after making the oral report.. 

 
 

G.  Superintendent 
The Superintendent shall: 

1.  Promote a safe, supportive, orderly and stimulating school environment, 
supporting active teaching and learning for all students regardless of actual 
or perceived race, color, weight, national origin, ethnic group, religion, 
religious practice, disability, sexual orientation, gender or sex. 

2.  Review with district administrators the policies of the Board of Education 
and state and federal laws relating to school operations and management. 

3.  Inform the Board about educational trends relating to student discipline. 
4.  Work to create instructional programs that minimize problems of 

misconduct and are sensitive to student and teacher needs. 
5.  Work with district administrators in enforcing the Code of Conduct and 

ensuring that all cases are resolved promptly and fairly. 
6. Address issues of bullying, discrimination and harassment, or any situation 

that threatens the emotional or physical health or safety of any student, 
school employee, or any person who is lawfully on school property or at a 
school function or which create a hostile environment. 

7. Address personal biases that may prevent equal treatment of all students. 
8. If not the school official designated to receive complaints, shall promptly 

make an oral report of incidents of discrimination and harassment that are 
witnessed or otherwise brought to a superintendent’s attentionto the school 
official designated to receive complaints not later than one school day after 
witnessing the incident or the incident being brought to their attention and 
file a written report with the designated school official not later than two 
days after making the oral report.. 
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H.  Board of Education 
The Board of Education expects all certified employees to exercise sound professional 
judgment in employing preventative, therapeutic and punitive measures to promote 
acceptable student behavior. 

The Board of Education shall: 

1.  Promote a safe, supportive, orderly and stimulating environment, 
supporting active teaching and learning for all students regardless of actual 
or perceived race, color, weight, national origin, ethnic group, religion, 
religious practice, disability, sexual orientation, gender or sex. 

2. Collaborate with students, teachers, administrators, and parent 
organizations, school safety personnel and other school personnel to 
develop a Code of Conduct that clearly defines expectations for the conduct 
of students, district personnel and visitors on school property and at school 
functions. 

3.  Adopt and review at least annually the district’s Code of Conduct to 
evaluate the Code’s effectiveness and the fairness and consistency of its 
implementation. 

4.  Lead by example by conducting Board meetings in a professional, 
respectful, courteous manner. 

5. Address issues of bullying, discrimination and harassment, or any situation 
that threatens the emotional or physical health or safety of any student, 
school employee, or any person who is lawfully on school property or at a 
school function or which create a hostile environment. 

6. Address personal biases that may prevent equal treatment of all students. 
Promptly make an oral report incidents of bullying, discrimination and 
harassment that are witnessed or otherwise brought to a board member’s 
attention to the school official designated to receive complaints not later 
than one school day after witnessing the incident or the incident being 
brought to their attention and file a written report with the designated school 
official not later than two days after making the oral report. 

 
5300.25 STUDENT DRESS CODE 
All students are expected to give proper attention to personal cleanliness and to dress 
appropriately for school and school functions.  Students and their parents have the primary 
responsibility for acceptable student dress and appearance.  Teachers and all other district 
personnel should exemplify and reinforce acceptable student dress and help students 
develop an understanding of appropriate appearance in the school setting. 

A student’s dress, grooming and appearance, including hair style/color, jewelry, make-up, 
and nails, shall: 

1.  Be safe, appropriate and not disrupt or interfere with the educational 
process. 

Attachment BOE.2

January 25, 2018    Roslyn Public Schools                        Agenda Page 32



ROSLYN UNION FREE SCHOOL DISTRICT  
 

CODE OF CONDUCT  POLICY 5300 

 
 

 12 

2.  Recognize that extremely brief garments such as tube tops, net tops, halter 
tops, spaghetti straps, plunging necklines (front and/or back) and see- 
through garments are not appropriate. 

3.  Ensure that underwear is completely covered with outer clothing. 
4.  Include footwear at all times.  Footwear that is a safety hazard will not be 

allowed. 
5.  Not include the wearing of hats in the classroom except for a medical or 

religious purpose. 
6.  Not include items that are vulgar, obscene, libelous, or denigrate or 

discriminate against others on account of actual or perceived race, color, 
weight, religion, religious practice, national origin, ethnic group, gender, 
sex, sexual orientation or disability. 

7.  Not promote and/or endorse the use of alcohol, tobacco or illegal drugs 
and/or encourage other illegal or violent activities. 

8. Be appropriate to a specific educational purpose and not inhibit full and safe 
participation in the school environment. 

Each Building Principal or his/her designee shall be responsible for informing all students 
and their parents of the student dress code at the beginning of the school year and any 
revisions to the dress code made during the school year.  

 

Students who violate the student dress code shall be required to modify their appearance 
by covering or removing the offending item, and if necessary or practical, replacing it with 
an acceptable item.  Any student who refuses to do so shall be subject to discipline, up to 
and including in-school suspension for the day. Any student who repeatedly fails to comply 
with the dress code shall be subject to further discipline, up to and including out of school 
suspension. 
 

 
5300.30 PROHIBITED STUDENT CONDUCT 
The Board of Education expects all students to conduct themselves in an appropriate and 
civil manner, with proper regard for the rights and welfare of other students, district 
personnel and other members of the school community, and for the proper care of school 
facilities and equipment. 

 
It is expected that all students conduct themselves in manner that supports the intent of 
the Dignity for All Students Act; creating a safe and supportive school environment free 
of discrimination, bullying/cyberbullying and harassment. 
The best discipline is self-imposed, and students must learn to assume and accept 
responsibility for their own behavior, as well as the consequences of their misbehavior. 
District personnel who interact with students are expected to use disciplinary action only 
when necessary and to place emphasis on the students’ ability to grow in self-discipline. 
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The Board recognizes the need to make its expectations for student conduct while 
on school property or engaged in a school function specific and clear.  The rules of conduct 
listed below are intended to do that and focus on safety and respect for the rights and 
property of others.  Students who will not accept responsibility for their own behavior and 
who violate these school rules will be required to accept the penalties for their conduct. 

A student may be subject to disciplinary action, up to and including suspension from 
school, when the student engages in the following conduct on school property or at a school 
function: 

A.  Engages in conduct that is disorderly.  Examples of disorderly conduct 
include, but are not limited to: 
1.  Fighting or threatening behavior. 
2.  Disturbing any lawful assembly or meeting of persons. 
3. Creating a hazardous physically offensive condition by any act that serves   
 no legitimate purpose. 
4. Defacing school property. 
5. Running in hallways. 
6.  Making unreasonable noise. 
7.  Using language or gestures that is profane, lewd, vulgar or abusive. 
8.  Obstructing vehicular or pedestrian traffic. 
9.  Engaging in any willful act which disrupts the normal operation of the 

school community. 
10.  Trespassing.  Students are not permitted in any school building, other than 

the one they regularly attend, without permission from the administrator in 
charge of the building. 

11.  Computer/electronic communications misuse, including any unauthorized 
use of personnel electronic equipment, such as, but not limited to, cell 
phones, iPods, iPads and computers, software, or an Internet/Intranet 
account; accessing inappropriate websites; or any other violation of the 
District’s Acceptable Use Policy. 

12.  Using skates, skateboards, roller blades, scooters or bicycles on school 
grounds. 

13. Violating cafeteria behavioral expectations.  Food is to be eaten only in the 
cafeteria or designated areas.  Students are expected to sit on chairs or 
benches and not to have their feet on tables.  There is to be no throwing or 
misuse of food. 

14. Violating traffic regulations on school property. 

B.  Engages in conduct that is insubordinate.  Examples of insubordinate conduct 
include, but are not limited to: 
1.  Direct and deliberate refusal to comply with the reasonable directions of 

teachers, school administrators or other school employees in charge of 
students or otherwise demonstrating disrespect. 

2.  Lateness for, missing or leaving school without permission. 
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3.  Skipping detention. 
4. Lying to school personnel. 

5. Disrespect to students. 

6. Attendance violations. 

C.  Engages in conduct that is disruptive.  Examples of disruptive conduct include, 
but are not limited to: 
1.  Failing to comply with the reasonable directions of teachers, school 

administrators or other school personnel in charge of students. 
2.  Inappropriate public sexual contact. 

3. Creating a disturbance. 

4. Falsely reporting a fire, bomb or other threat (Please note: false reporting of 
threats may also result in criminal prosecution). 

5. Use of water guns or improper use of water containers of any kind. 

6. Conduct disruptive to the educational process. 

 

D.  Engages in conduct that is violent.  Examples of violent conduct include, but 
are not limited to: 
1.  Committing an act of violence (such as, but not limited to, hitting, kicking, 

punching, pushing/shoving and/or scratching) upon a teacher, another 
student, administrator or other school employee, or any other person 
lawfully on school property or at a school function, or attempting or 
threatening to do so.  

2.  Possessing, using, distributing or selling a weapon. Authorized law 
enforcement officials are the only persons permitted to have a weapon in 
their possession while on school property or at a school function. 

3.  Displaying what appears to be a weapon. 
4.  Threatening to use any weapon. 
5.  Intentionally damaging or destroying the personal property of a student, 

teacher, administrator, other district employee or any person lawfully on 
school property, including graffiti or arson. 

6.  Intentionally vandalizing, damaging or destroying school district property, 
including graffiti or arson. 

7. Assaulting or willfully injuring another person or threatening to do so, 
including fighting and/or engaging in violent behavior while on school 
property or at a school function. 

E.  Engages in any conduct that endangers the safety, morals, health or welfare of 
others.  Examples of such conduct include, but are not limited to: 
1.  Bullying, as defined in the “Definitions” section of this Code   of Conduct. 
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 Bullying may involve, but is not limited to: unwanted teasing, 
threatening, intimidating, stalking, cyberstalking, cyberbullying, 
physical violence, theft, sexual, religious, or racial harassment, 
public humiliation, destruction of school or personal property, social 
exclusion, including incitement and/or coercion, and rumor or 
spreading of falsehoods. 

2.  Lying or committing forgery. 
3. Subjecting other students, school personnel or any other person lawfully on 

school property or attending a school function to danger by recklessly 
engaging in conduct which creates a substantial risk of physical injury. 

4.  Stealing or attempting to steal, or participating in the theft of money, or the 
property of other students, school personnel or any other person lawfully on 
school property or attending a school function, including the knowledgeable 
receipt of stolen goods. 

5. Cyberbullying, as defined in the “Definitions” section of this Code of 
Conduct. 

6.  Defamation, which includes making false or unprivileged statements or 
representations about an individual or identifiable group of individuals, that 
harm the reputation of the person or the identifiable group by demeaning 
them. 

7  Discrimination, as defined in the “Definitions” section of this Code of 
Conduct. 

8.  Harassment, as defined in the “Definitions” section of this Code of Conduct. 
 9.  Hazing, which includes any intentional or reckless act directed against 

another for the purpose of initiation into, affiliating with or maintaining 
membership in any school sponsored activity, organization, club or team. 

10. Violation of an individual’s civil rights. 
11.  Selling, using, possessing, creating or distributing obscene material. 
12.  Using vulgar, harassing, discriminatory or abusive language, cursing or 

swearing. 
13.  Smoking a cigarette, cigar, pipe, e-cigarette, or using chewing or smokeless 

tobacco and/or smoking or using other tobacco/nicotine products. 
14.  Possessing, consuming, selling, distributing or exchanging alcoholic 

beverages or illegal substances, possession of drug paraphernalia or being 
under the influence of alcoholic beverages or illegal substances. “Illegal 
substances” include, but are not limited to, inhalants, marijuana, cocaine, 
LSD, PCP, amphetamines, heroin, steroids, look-alike drugs, synthetic 
cannabinoids (Marijuana), and any substances commonly referred to as 
“designer drugs.” 

15.  Inappropriately possessing, using, distributing, attempting to distribute, or 
sharing prescription and/or over-the-counter drugs, or possessing 
prescription drugs without prior notification to the school nurse. 

16.  Gambling. 
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17.  Indecent exposure, that is, exposure to sight of the private parts of the body 
in a lewd or indecent manner. 

18.  Initiating a report warning of fire, bomb or other catastrophe without valid 
cause, misuse of 911, or discharging a fire extinguisher. 

19. Vandalizing, willfully damaging or destroying or attempting to cause 
damage to school or personal property, or willfully removing or using 
public or private property without authorization. 

20. Selling, using, possessing or distributing fireworks or other dangerous 
instruments or contraband capable of inflicting physical injury, or causing 
damage to property.   

21. Extorting money, goods, or favors from any member of the school 
community. 

22. Reckless driving. 
23. Sexual harassment. 

 
F.  Engages in misconduct while on a school bus.  It is crucial for students to behave 

appropriately while riding on district buses, to ensure their safety and that of other 
passengers and to avoid distracting the bus driver.  Students are required to conduct 
themselves on the bus in a manner consistent with established standards for 
classroom behavior.  Excessive noise, pushing, shoving, fighting, damaging 
property, refusing to obey the driver, causing persistent disruption and/or other 
violations of the Code of Conduct will not be tolerated.  Students are expected be 
seated while the bus is in motion. 

G.  Engages in any form of academic misconduct.  Examples of academic 
misconduct include, but are not limited to: 
1. Lateness for missing or leaving school or class or homeroom without 

permission or excuse.   
2. Plagiarism. — using ideas, data or language of another without specific or 

proper acknowledgment. 
3.  Cheating — including, but not limited to, copying, using unauthorized help 

sheets and the like, illegally obtaining tests in advance, substituting for a 
test taker and other forms of unauthorized collusion. 

4.  Fabrication — intentional and unauthorized falsification or invention of any 
information or citation. 

5.  Altering records. 
6. Forging the names of parents, teachers or other students. 
7.  Assisting another student in any of the above actions. 

H.  Engages in off-campus misconduct that endangers the health and safety of 
students or staff within the school or at a school function; or that creates or 
would foreseeably create a risk of substantial disruption within the school 
environment, where it is foreseeable that the misconduct might reach school 
property.  Examples of such misconduct include, but are not limited to: 
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1.  Cyberbullying as defined in the “Definitions” section of this Code of 
Conduct. 

2.  Using message boards to convey threats, derogatory comments or post 
pornographic pictures of students or school personnel, unauthorized access 
to the district’s computer network, threats made via the telephone, 
inappropriate behavior at school bus stops. 

I. Inciting or conspiring with another person to commit or attempt any of the 
acts enumerated above. 

 

5300.35 REPORTING VIOLATIONS 
All students are expected to promptly report violations of the Code of Conduct to a teacher, 
guidance counselor, the Building Principal or his or her designee.  Any student observing 
a student possessing a weapon, alcohol or illegal substance or with knowledge of a 
violation on school property or at a school function shall report this information 
immediately to a teacher, the Principal, the Principal’s designee or the Superintendent of 
Schools. 

All district staff that are authorized to impose disciplinary sanctions are expected to do so 
in a prompt, fair and lawful manner.  District staff who are not authorized to impose 
disciplinary sanctions are expected to promptly report violations of the Code of Conduct 
to their supervisor, who shall in turn impose an appropriate disciplinary sanction, if so 
authorized, or refer the matter to a staff member who is authorized to impose an appropriate 
sanction. 

 
Any weapon, alcohol or illegal substance found shall be confiscated immediately, if 
possible, followed by notification to the parent of the student involved and the appropriate 
disciplinary sanction, which may include permanent suspension and referral to the local 
law enforcement agency for prosecution. 

The Principal or his/her designee must notify the appropriate local law enforcement agency 
of those code violations, including but not limited to incidents of harassment, bullying 
and/or discrimination, which may constitute a crime, and substantially affect the order or 
security of a school as soon as practical, but in no event later than the close of business the 
day the Principal or his/her designee learns of the violation.  The notification may be made 
by telephone, followed by a letter mailed on same day as the telephone call is made.  The 
notification must identify the student and explain the conduct that violated the Code of 
Conduct and constituted a crime. 
Reporting Incidents of Discrimination, Harassment and Bullying 
 
Students who have been bullied, harassed and/or discriminated against, parents whose 
children have been bullied, harassed and/or discriminated against, or other students who 
observe bullying, harassing and/or discriminating behavior are encouraged and expected 
to make a verbal and/or written complaint to any school personnel. 
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Staff members must promptly make an oral report of all complaints of bullying, 
harassment, and discrimination that they receive from students or others, whether oral or 
written, as well as any instances of bullying, harassment or discrimination that they are 
aware of, to the Principal of the school where the incident occurred not later than one 
school day after receipt of a report or witnessing an incident and shall file a written report 
with the Principal of the school where the incident occurred not later than two school 
days after making the oral report.  
 
Reports of bullying, harassment and discrimination will be promptly investigated in 
accordance with District policies and procedures.   
 
Retaliation by any school employee or student against any individual who, in good faith, 
reports or assists in the investigation of harassment, bullying and/or discrimination is 
prohibited under law. 
 
Dignity Act Coordinator Contact Information 
 
The name and contact information for each school building’s Dignity Act Coordinator(s) 
is provided below: 
Name    School Building   Contact Information 
Regina Colardi  Heights    801-5500 
Michelle Hazen  Heights    801-5500 
  
Jessica Kemler  Harbor Hill    801-5400 
Mary Wood   Harbor Hill    801-5400 
 
Nichole Lewis   East Hills    801-5300 
Melissa Krieger  East Hills    801-5300 
 
Craig Johanson   Middle School    801-5200 
Claire Scordo   Middle School    801-5200 
Dave Lazarus   Middle School    801-5200 
 
Scott Andrews   High School    801-5100 
Jay Pilnick   High School    801-5100 
Carol Murphy   High School    801-5100 
Christopher Roth  High School    801-5100 
This information shall also be posted on the District’s web site and included in the plain 
language summaries of the code of conduct provided to parents and students and shall be 
further disseminated in accordance with law and regulations. 
 
5300.40  DISCIPLINARY PENALTIES, PROCEDURES AND REFERRALS 
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Discipline is most effective when it deals directly with the problem at the time and place it 
occurs, and in a way that students view as fair and impartial.  School personnel who interact 
with students are expected to use disciplinary action only when necessary and to place 
emphasis on the students’ ability to grow in self-discipline. 

Disciplinary action, when necessary, will be firm, fair and consistent so as to be the most 
effective in changing student behavior.  In determining the appropriate disciplinary action, 
school personnel authorized to impose disciplinary penalties will consider the following: 

1.  The student’s age. 
2.  The nature of the offense and the circumstances which led to the offense. 
3.  The student’s prior disciplinary record. 
4.  The effectiveness of other forms of discipline. 
5.  Information from parents, teachers and/or others, as appropriate. 
6.  Other extenuating circumstances. 

As a general rule, disciplinary action will be progressive.  Thus, a student’s first violation 
may merit a lighter penalty than subsequent violations. 

If the conduct of a student is related to a disability or suspected disability, the student shall 
be referred to the Committee on Special Education and disciplinary action, if warranted, 
shall be administered consistent with the separate requirements of this Code of Conduct 
for disciplining students with a disability or presumed to have a disability.  A student 
identified as having a disability shall not be disciplined for behavior related to his/her 
disability. 

A.  Penalties 
Students who are found to have violated the district’s code of conduct may be subject to 
the following penalties, either alone or in combination.  The school personnel identified 
after each penalty are authorized to impose that penalty, consistent with the student’s right 
to due process. 

1. Oral warning — any member of the district staff. 
2.  Written warning — bus drivers, hall and lunch monitors, coaches, guidance 

counselors, teachers, Principal, Superintendent. 
3.  Notification to parent — bus driver, hall and lunch monitors, coaches, 

guidance counselors, teachers, Principal, Superintendent. 
4. Reprimand. 
5.  Detention — teachers, Principal, Superintendent. 
6. Teacher Conference. 
7. Parent Conference. 
8. Referral to police or legal action. 
9.  Suspension from transportation — Director of Transportation, Principal, 

Superintendent. 
10.  Suspension from athletic participation — coaches, Principal, 

Superintendent. 
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11.  Suspension from social or extracurricular activities — activity director, 
Principal, Superintendent. 

12.  Suspension of other privileges — Principal, Superintendent.  
13. In-school suspension — Principal, Superintendent. 
14.  Removal from classroom by teacher — teachers, Principal. 
15. Short-term (five days or less) suspension from school — Principal, 

Superintendent, Board. 
16.  Long-term (more than five days) suspension from school — 

Superintendent, Board 
17.  Permanent suspension from school — Superintendent, Board. 
18. Probation. 
19. Restitution.  
20. Referral to department chairperson. 
 
 

B.  Procedures 
The amount of due process a student is entitled to receive before a penalty is imposed 
depends on the penalty being imposed.  In all cases, regardless of the penalty imposed, the 
school personnel authorized to impose the penalty must inform the student of the alleged 
misconduct and must investigate, to the extent necessary, the facts surrounding the alleged 
misconduct.  All students will have an opportunity to present their version of the facts to 
the school personnel imposing the disciplinary penalty in connection with the imposition 
of the penalty. 

Students who are to be given penalties other than an oral warning, written warning or 
written notification to their parents are entitled to additional rights before the penalty is 
imposed.  These additional rights are explained below. 

1.  Detention 
Teachers, Principals and the Superintendent may use after school detention as a penalty for 
student misconduct in situations where removal from the classroom or suspension would 
be inappropriate.  When a student is assigned detention, the district should attempt to notify 
the parent of the student.  Furthermore, the district will ensure that the student has 
transportation home. 

2.  Suspension from transportation 
If a student does not conduct himself/herself properly on a bus, the bus driver is expected 
to bring such misconduct to the Principal’s or his/her designee’s attention.  Students who 
become a serious disciplinary problem may have their riding privileges suspended by the 
Principal or the Superintendent or their designees. 

In such cases, the student’s parent will become responsible for seeing that his or her child 
gets to and from school safely.  Should the suspension from transportation amount to a 
suspension from attendance, the district will make appropriate arrangements to provide for 
the student’s education. 
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A student subjected to a suspension from transportation is not entitled to a full hearing 
pursuant to Education Law §3214.  However, the student and the student’s parent will be 
provided with a reasonable opportunity for an informal conference with the Principal or 
the Principal’s designee to discuss the conduct and the penalty involved. 

3. Suspension from athletic participation, extra-curricular activities and other 
privileges 

A student subjected to a suspension from athletic participation, extracurricular activities or 
other privileges is not entitled to a full hearing pursuant to Education Law §3214.  
However, the student and the student’s parent will be provided with a reasonable 
opportunity for an informal conference with the district official imposing the suspension 
to discuss the conduct and the penalty involved. 

4.  In-school Suspension 
The Board recognizes the school must balance the need of students to attend school and 
the need for order in the classroom to establish an environment conducive to learning.  As 
such, the Board authorizes Principals and the Superintendent to place students who would 
otherwise be suspended from school as the result of a Code of Conduct violation in “in-
school suspension.”  The in-school suspension teacher will be a certified teacher or 
teaching assistant. 

A student subjected to an in-school suspension is not entitled to a full hearing pursuant to 
Education Law §3214.  However, the student and the student’s parent will be provided 
with a reasonable opportunity for an informal conference with the district official imposing 
the in-school suspension to discuss the conduct and the penalty involved. 

5.  Teacher Disciplinary Removal of Disruptive Students 
A student’s behavior can affect a teacher’s ability to teach and can make it difficult for 
other students in the classroom to learn.  In most instances the classroom teacher can 
control a student’s behavior and maintain or restore control over the classroom by using 
good classroom management techniques.  These techniques may include practices that 
involve the teacher directing a student to briefly leave the classroom to give the student an 
opportunity to regain his or her composure and self-control in an alternative setting.  Such 
practices may include, but are not limited to: (1) short-term “time out” in an elementary 
classroom or in an administrator’s office; (2) sending a student to the Principal’s office for 
the remainder of the class time only; or (3) sending a student to a guidance counselor or 
other district staff member for counseling.  Time-honored classroom management 
techniques such as these do not constitute disciplinary removals for purposes of this Code. 

On occasion, a student’s behavior may become disruptive.  For purposes of this Code of 
Conduct, a disruptive student is a student who is substantially disruptive of the educational 
process or substantially interferes with the teacher’s authority over the classroom.  A 
substantial disruption of the educational process or substantial interference with a teacher’s 
authority occurs when a student demonstrates a persistent unwillingness to comply with 
the teacher’s instructions or repeatedly violates the teacher’s classroom behavior rules. 
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A classroom teacher may remove a disruptive student from class for the remainder of the 
class and for up to two additional days.  The removal from class applies to the class of the 
removing teacher only.   

If the disruptive student does not pose a danger or ongoing threat of disruption to the 
academic process, the teacher must provide the student with an explanation for why he or 
she is being removed and an opportunity to explain his or her version of the relevant events 
before the student is removed.  Only after the informal discussion may a teacher remove a 
student from class. 

If the student poses a danger or ongoing threat of disruption, the teacher may order the 
student to be removed immediately.  The teacher must, however, explain to the student 
why he or she was removed from the classroom and give the student a chance to present 
his or her version of the relevant events within 24- hours. 

The teacher must complete a district-established disciplinary removal form and meet with 
the Principal or his or her designee as soon as possible, but no later than the end of the 
school day, to explain the circumstances of the removal and to present the removal form.  
If the Principal or designee is not available by the end of the same school day, the teacher 
must leave the form with the secretary and meet with the Principal or designee prior to the 
beginning of classes on the next school day. 

Within 24 hours after the student’s removal the Principal or another district administrator 
designated by the Principal must notify the student’s parent, in writing, that the student has 
been removed from class and why.  The notice must also inform the parent that he or she 
has the right, upon request, to meet informally with the Principal or the Principal’s designee 
to discuss the reasons for the removal. 

The written notice must be provided by personal delivery, express mail delivery, or some 
other means that is reasonably calculated to assure receipt of the notice within 24 hours of 
the student’s removal at the last known address for the parent.  Where possible, notice 
should also be provided by telephone if the school has been provided with a telephone 
number(s) for the purpose of contacting parents. 

The Principal may require the teacher who ordered the removal to attend the informal 
conference.   

If at the informal meeting the student denies the charges, the Principal or the Principal’s 
designee must explain why the student was removed and give the student and the student’s 
parents a chance to present the student’s version of the relevant events.  The informal 
meeting must be held within 48 hours of the student’s removal.  The timing of the informal 
meeting may be extended by mutual agreement of the parent and Principal. 

The Principal or the Principal’s designee may overturn the removal of the student from 
class if the Principal finds any one of the following: 

1.  The charges against the student are not supported by substantial evidence. 
2.  The student’s removal is otherwise in violation of law, including the 

district’s Code of Conduct. 
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3.  The conduct warrants suspension from school pursuant to Education Law 
§3214 and a suspension will be imposed. 

The Principal or his/her designee may overturn a removal at any point between receiving 
the referral form issued by the teacher and the close of business on the day following the 
48-hour period for the informal conference.  No student removed from the classroom by 
the classroom teacher will be permitted to return to the classroom until the Principal makes 
a final determination, or the period of removal expires, whichever is less. 

Any disruptive student removed from the classroom by the classroom teacher shall be 
offered continued educational programming and activities until he or she is permitted to 
return to the classroom. 

Each teacher must keep a complete log (on a district provided form) for all cases of removal 
of students from his/her class.  The Principal must keep a log of all removals of students 
from class. 

Removal of a student with a disability, under certain circumstances, may constitute a 
change in the student’s placement. Accordingly, no teacher may remove a student with a 
disability from his or her class until he or she has verified with the Principal or the 
chairperson of the Committee on Special Education that the removal will not violate the 
student’s rights under state or federal law or regulation. 

6.  Suspension from School 
Suspension from school is a severe penalty, which may be imposed only upon students 
who are insubordinate, disorderly, violent or disruptive, or whose conduct otherwise 
endangers the safety, morals, health or welfare of others. 

The Board retains its authority to suspend students, but places primary responsibility for 
the suspension of students with the Superintendent and the Principals. 

Any staff member may recommend to the Superintendent or the Principal that a student be 
suspended.  All staff members must immediately report and refer a violent student to the 
Principal or the Superintendent.  All recommendations and referrals shall be made in 
writing unless the conditions underlying the recommendation or referral warrant immediate 
attention.  In such cases a written report is to be prepared as soon as possible by the staff 
member recommending the suspension. 

The Superintendent or Principal upon receiving a recommendation or referral for 
suspension or when processing a case for suspension, shall gather the facts relevant to the 
matter and if necessary record them for subsequent presentation. 

a.  Short Term Suspension (Five (5) school days or less)  
When the Superintendent or Principal ( the “suspending authority”) proposes to suspend a 
student charged with misconduct for five days or less pursuant to Education Law §3214(3), 
the suspending authority must immediately notify the student  of the charge misconduct.  
If the student denies the misconduct, the suspending authority must provide an explanation 
of the basis for the proposed suspension.  The suspending authority must also notify the 
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student’s parent(s) in writing that the student may be suspended from school. The written 
notice must be provided by personal delivery, express mail delivery, or some other means 
that is reasonably calculated to assure receipt of the notice within 24 hours of the decision 
to propose suspension at the last known address for the parents.  Where possible, notice 
should also be provided by telephone if the school has been provided with a telephone 
number(s) for the purpose of contacting the parents. 

The notice shall provide a description of the charges against the student and the 
incident for which suspension is proposed and shall inform the parent(s) of the right to 
request an immediate informal conference with the Principal.  Both the notice and informal 
conference shall be in the dominant language or mode of communication used by the 
parent(s).  At the informal conference, the parent(s) shall be permitted to ask questions of 
complaining witnesses under such procedures as the Principal may establish.   

The notice and opportunity for an informal conference shall take place before the student 
is suspended unless the student’s presence in school poses a continuing danger to persons 
or property or an ongoing threat of disruption to the academic process.  If the student’s 
presence does pose such a danger or threat of disruption, the notice and opportunity for an 
informal conference shall take place as soon after the suspension as is reasonably 
practicable. 

After the informal conference, the Principal shall promptly advise the parent(s) in 
writing of his or her decision.  The Principal shall advise the parent(s) that if they are not 
satisfied with the decision and wish to pursue the matter, they must file a written appeal to 
the Superintendent within five business days, unless they can show extraordinary 
circumstances precluding them from doing so.  The Superintendent shall issue a written 
decision regarding the appeal within 10 business days of receiving the appeal.  If the 
parent(s) are not satisfied with the Superintendent’s decision, they must file a written 
appeal to the Board of Education with the District Clerk within 10 business days of the date 
of the Superintendent’s decision, unless they can show extraordinary circumstances 
precluding them from doing so.  Only final decisions of the Board may be appealed to the 
Commissioner of Education within 30 days of the decision. 

 
b.  Long Term Suspension (more than Five (5) school days)  
When the Superintendent determines that a suspension for more than five days may be 
warranted, he or she shall give reasonable notice to the student and the student’s parent(s) 
of their right to a fair hearing pursuant to Education Law § 3214.  Notice and a hearing 
must be completed prior to imposition of the suspension. Such notice shall include that, at 
the hearing, the student shall have the right to be represented by counsel, the right to 
question witnesses against him or her and the right to present witnesses and other evidence 
on his or her behalf. 

The Superintendent shall personally hear and determine the proceeding or may, in his or 
her discretion, designate a hearing officer to conduct the hearing.  The hearing officer shall 
be authorized to administer oaths and to issue subpoenas in conjunction with the 
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proceeding before him or her.  A record of the hearing shall be maintained, but no 
stenographic transcript shall be required.  A tape recording shall be deemed a satisfactory 
record.  The hearing officer shall make findings of fact and, recommendations as to guilt 
or innocence of the student and the appropriate measure of discipline, if any, to the 
Superintendent.  The report of the hearing officer shall be advisory only, and the 
Superintendent may accept all or any part thereof.  Upon conclusion of the hearing, the 
Superintendent shall provide the parent(s) with his/her written decision. 

An appeal of the decision of the Superintendent may be made to the Board that will 
make its decision based solely upon the record before it.  All appeals to the Board must be 
in writing and submitted to the district clerk within 10 business days of the date of the 
Superintendent’s decision, unless the parents can show that extraordinary circumstances 
precluded them from doing so.  The Board may adopt in whole or in part the decision of 
the Superintendent.  Final decisions of the Board may be appealed to the Commissioner of 
Education within thirty (30) days of the decision. 

c.  Permanent Suspension 
Permanent suspension is reserved for extraordinary circumstances such as where a 
student’s conduct poses a life-threatening danger to the safety and well-being of other 
students, school personnel or any other person lawfully on school property or attending a 
school function. 

d.  Procedure after Suspension 
The Board may condition a student’s early return from a suspension on the student’s 
voluntary participation in counseling or specialized classes, such as anger management or 
dispute resolution.  The Board retains discretion in offering this opportunity.  If and when 
the student and/or parent agree to this option, the terms and conditions shall be specified 
in writing. 

 
 
 
C.  Minimum Periods of Suspension 
1.  Students who bring or possess a weapon on school property 
Any student, other than a student with a disability, found guilty of bringing a weapon onto 
school property will be subject to suspension from school for at least one calendar year.  
Before being suspended, the student will have an opportunity for a hearing pursuant to 
Education Law §3214.  The Superintendent has the authority to modify the one-year 
suspension on a case-by-case basis.  In deciding whether to modify the penalty, the 
Superintendent may consider the following: 

1.  The student’s age. 
2.  The student’s grade in school. 
3.  The student’s prior disciplinary record. 
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4.  The Superintendent’s belief that other forms of discipline may be 
more effective. 

5.  Input from parents, teachers and/or others. 
6.  Other extenuating circumstances. 

A student with a disability may be suspended only in accordance with the requirements of 
state and federal law. 

2.  Students who commit violent acts other than bringing or possessing a weapon 
on school property 

Any student, other than a student with a disability, who is found to have committed 
a violent act, other than bringing a weapon onto school property, shall be subject to 
suspension from school for at least five (5) days.  If the proposed penalty is the minimum 
five-day suspension, the student and the student’s parent will be given the same notice and 
opportunity for an informal conference given to all students subject to a short-term 
suspension.  If the proposed penalty exceeds the minimum five-day suspension, the student 
and the student’s parent will be given the same notice and opportunity for a hearing given 
to all students subject to a long-term suspension.  The Superintendent has the authority to 
modify the minimum five-day suspension on a case-by-case basis.  In deciding whether to 
modify the penalty, the Superintendent may consider the same factors considered in 
modifying a one-year suspension for possessing a weapon. 

3.  Students who are repeatedly substantially disruptive of the educational 
process or repeatedly substantially interferes with the teacher’s authority over the 
classroom 

Any student, other than a student with a disability, who repeatedly is substantially 
disruptive of the educational process or substantially interferes with the teacher’s authority 
over the classroom, will be suspended from school for at least five (5) days.  For purposes 
of this Code of Conduct, “repeatedly is substantially disruptive” means engaging in 
conduct that results in the student being removed from the classroom by teacher(s) pursuant 
to Education Law § 3214 (3-a) and this code on four (4) or more occasions during a 
semester, or three (3) or more occasions during a trimester.  If the proposed penalty is the 
minimum five-day suspension, the student and the student’s parent will be given the same 
notice and opportunity for an informal conference given to all students subject to a short-
term suspension.  If the proposed penalty exceeds the minimum five-day suspension, the 
student and the student’s parent will be given the same notice and opportunity for a hearing 
given to all students subject to a long-term suspension.  The Superintendent has the 
authority to modify the minimum five-day suspension on a case-by-case basis.  In deciding 
whether to modify the penalty, the Superintendent may consider the same factors 
considered in modifying a one-year suspension for possessing a weapon. 

D. Disciplinary and Remedial Consequences for Bullying, Harassment and 
Discrimination 
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The district supports the development of measured, balanced and age-appropriate 
responses to the bullying, harassment and/or discrimination of students by students  on 
school property, including school functions, with remedies and procedures focusing 
prevention,  intervention, education and discipline. Remedies will be measured, balanced, 
progressive and age-appropriate and will take into consideration the nature and severity of 
the offending student’s behavior, the developmental age of the student, the previous 
disciplinary record of the student and other extenuating circumstances, and the impact the 
offending student’s behaviors had on the individual who was physically injured or 
emotionally harmed.  Responses will be reasonably calculated to end the harassment, 
bullying and/or discrimination, prevent recurrence, and eliminate the hostile environment.  
Successful intervention may involve remediation.   
 

Remedial responses to bullying, harassment and/or discrimination include 
measures designed to correct the problem behavior, prevent another occurrence of the 
behavior and protect the target of the act.  Appropriate remedial measures may include, 
but are not limited to: 
 

 Restitution and restoration 
 Peer support groups  
 Corrective instruction or other relevant learning or service experience 
 Changes in class schedule 
 Supportive intervention 
 Behavioral assessment or evaluation 
 Behavioral management plans with benchmarks that are closely monitored 
 Student counseling; or 
 Parent conferences. 
  

 
Beyond these individual-focused remedial responses, school-wide or environmental 

remediation can be an important tool to prevent bullying, harassment and/or discrimination. 
Environmental remediation may include, but is not limited to: 

 Supervisory systems which empower school staff with prevention and intervention 
tools to address incidents of bullying, harassment and/or discrimination; 

 School and community surveys or other strategies for determining the conditions 
contributing to the relevant behavior 

 Modification of schedules 
 Adjustment in hallway traffic and other student routes of travel 
 Targeted use of monitors 
 Staff professional development 
 Parent education seminars/workshops 
 Peer support groups 
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If appropriate, disciplinary action will be taken by the administration in accordance 
with this policy, as applicable.  If the behavior rises to the level of criminal activity, law 
enforcement will be contacted. 
 

Staff is expected, when aware of bullying, to either refer the student to designated 
resources for assistance, or to intervene in accordance with this policy.   
 

E.  Referrals 
1.  Counseling 

 The Guidance Office shall handle all referrals of students to 
counseling. 

2.  PINS Petitions 

The district may file a PINS (person in need of supervision) petition in 
Family Court on any student under the age of 18 who demonstrates 
that he or she requires supervision and treatment by: 

a.  Being habitually truant and not attending school as required by part 
one of Article 65 of the Education Law. 

b.  Engaging in an ongoing or continual course of conduct which makes 
the student ungovernable or habitually disobedient and beyond the 
lawful control of the school. 

c.  Knowingly and unlawfully possesses marijuana in violation of Penal 
Law § 221.05.  A single violation of § 221.05 will be a sufficient 
basis for filing a PINS petition. 

3. Juvenile Delinquents and Juvenile Offenders 

The Superintendent is required to refer the following students to the County Attorney for 
a juvenile delinquency proceeding before the Family Court: 

o a.  Any student under the age of 16 who is found to have 
brought a weapon to school, or 

o b.  Any student 14 or 15 years old who qualifies for juvenile 
offender status under the Criminal Procedure Law § 1.20 (42). 

The Superintendent is required to refer students age 16 and older or any student 14 
or 15 years old who qualifies for juvenile offender status to the appropriate law 
enforcement authorities. 

5300.45 ALTERNATIVE INSTRUCTION 
When a student of any age is removed from class by a teacher or a student of 

compulsory attendance age is suspended from school pursuant to Education Law §3214, 
the district will take immediate steps to provide alternative means of instruction for the 
student. 
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5300.50 DISCIPLINE OF STUDENTS WITH DISABILITIES 
The Board of Education recognizes that it may be necessary to suspend, remove or 
otherwise discipline students with disabilities who violate the district’s student Code of 
Conduct, and/or to temporarily remove a student with disabilities from his or her current 
placement because maintaining the student in that placement is substantially likely to result 
in injury to the student or to others.  The Board also recognizes that students with 
disabilities deemed eligible for special education services under the IDEA and Article 89 
of New York’s Education Law enjoy certain procedural protections that school authorities 
must observe when they decide to suspend or remove them.  Under certain conditions those 
protections extend, as well, to students not currently deemed to be a student with a 
disability but determined to be a student presumed to have a disability for discipline 
purposes. 

Therefore, the Board is committed to ensuring that the district follows suspension and 
removal procedures that are consistent with those protections.  The Code of Conduct for 
students is intended to afford students with disabilities and students presumed to have a 
disability for discipline purposes the express rights they enjoy under applicable law and 
regulations. 

 
Definitions 
For purposes of this portion of the Code of Conduct, and consistent with applicable law 
and regulations, the following definitions will apply: 

1.  Behavioral intervention plan (BIP) means a plan that is based on the results 
of a functional behavioral assessment and that, at a minimum, includes a 
description of the problem behavior, global and specific hypotheses as to 
why the problem behavior occurs, and intervention strategies that include 
positive behavioral supports and services to address the behavior. 

2.  Controlled substance means a drug or other substance abuse identified 
under schedule I, II, III, IV, or V in section 202(c) of the Controlled 
Substances Act (21 USC § 812(c)). 

3.  Disciplinary change in placement means a suspension or removal from a 
student’s current educational placement that is either: 
a.  For more than 10 consecutive school days; or 
b.  For a period of 10 consecutive school days or less if the student is 

subjected to a series of suspensions or removals that constitute a 
pattern because they cumulate to more than 10 school days in a 
school year, because the student’s behavior is substantially similar 
to the student’s behavior in previous incidents that resulted in the 
series of removals, and because of such additional factors as the 
length of each suspension or removal, the total amount of time the 
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student has been removed and the proximity of the suspensions or 
removals to one another. 

4.  Illegal drug means a controlled substance, but does not include a controlled 
substance legally possessed or used under the supervision of a licensed 
health-care professional, or a substance that is otherwise legally possessed 
or used under the authority of the Controlled Substances Act or under any 
other provision of federal law. 

5. Interim alternative educational setting (IAES) means a temporary 
educational placement, determined by the Committee on Special Education 
(CSE), other than the student’s current placement at the time the behavior 
precipitating the IAES placement occurred.  An IAES must allow a student 
to continue to receive educational services that enable him or her to continue 
to participate in the general curriculum and progress toward meeting the 
goals set out in the student’s individualized education program; as well as 
to receive, as appropriate, a functional behavioral assessment and 
behavioral intervention services and modifications designed to address the 
behavior violation so that it does not recur. 

6.  Manifestation determination means a review of the relationship between the 
student’s disability and the behavior subject to disciplinary action required 
when the disciplinary action results in a disciplinary change of placement, 
and conducted in accordance with requirements set forth later in this policy.  

7.  Manifestation team means a district representative knowledgeable about the 
student and the interpretation of information about child behavior, the 
parent, and relevant members of the  CSE as determined by the parent and 
the district.8.  Removal means a removal of a student with a disability for 
disciplinary reasons from his or her current educational placement, other 
than a suspension; and a change in the placement of a student with a 
disability to an IAES. 

9.  School day means any day, including a partial day, that students are in 
attendance at school for instructional purposes.  

10. Serious bodily injury means bodily injury which involves a substantial risk 
of death, extreme physical pain, protracted obvious disfigurement or 
protracted loss or impairment of the function of a bodily member, organ or 
mental faculty. 

11.  Student presumed to have a disability for discipline purposes means a 
student who, under the conditions set forth later in this policy, the district is 
deemed to have had knowledge was a student with a disability before the 
behavior that precipitated the disciplinary action. 

12.  Suspension means a suspension pursuant to §3214 of New York’s 
Education Law. 

13.  Weapon means the same as the term “dangerous weapon” under 18 USC § 
930(g)(2) which includes a weapon, device, instrument, material or 
substance, animate or inanimate, that is used for, or is readily capable of 
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causing death or serious bodily injury, except a pocket knife with a blade of 
less than two and one-half inches in length. 

Authority of School Personnel to Suspend or Remove Students with Disabilities 
The Board, District Superintendent, Superintendent of Schools or a Building Principal with 
authority to suspend students under the Education Law may order the placement of a 
student with a disability into an IAES, another setting or suspension for a period not to 
exceed five (5) consecutive school days and the amount of time that a non-disabled student 
would be subject to suspension for the same behavior. 

The Superintendent may, directly or upon the recommendation of a designated hearing 
officer, order the placement of a student with a disability into an appropriate IAES, another 
setting or suspension for a period not to exceed ten (10) consecutive school days, inclusive 
of any period in which the student has been suspended or removed for the same behavior 
pursuant to the above paragraph, if the Superintendent determines that the student’s 
behavior warrants the suspension.  The duration of the Superintendent’s suspension may 
not exceed the time a non-disabled student would be subject to suspension or removal for 
the same behavior.  The Superintendent also may order additional suspensions of not more 
than ten (10) consecutive school days in the same school year for separate incidents of 
misconduct, as long as the suspensions do not constitute a disciplinary change of 
placement. 

In addition, the Superintendent may order the placement of a student with a disability into 
an IAES, another setting or suspension for a period in excess of ten (10) consecutive school 
days if the manifestation team determines that the student’s behavior was not a 
manifestation of the student’s disability.  In such an instance, the Superintendent may 
discipline the student in the same manner and for the same duration as a non-disabled 
student. 

Furthermore, the Superintendent may, directly or upon the recommendation of a designated 
hearing officer, order the placement of a student with a disability to an IAES to be 
determined by the CSE for a period of up to forty-five (45) school days if the student either: 

1. Carries or possesses a weapon to or at school, on school premises or to a 
school function under the district’s jurisdiction, or 

2. Knowingly possesses or uses illegal drugs or sells or solicits the sale of a 
controlled substance while at school, on school premises or at a school 
function under the district’s jurisdiction, or 

3. Has inflicted serious bodily injury upon another person while at school, on 
school premises or at a school function under the district’s jurisdiction. 

The Superintendent may order the placement of a student with a disability to an IAES under 
such circumstances, whether or not the student’s behavior is a manifestation of the 
student’s disability.  However, the CSE will determine the IAES. 

Procedures for the Suspension or Removal of Students with Disabilities by School 
Personnel 
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1. In cases involving the suspension or removal of a student with a disability 
for a period of five (5) consecutive school days or less, the student’s parents 
or persons in parental relation to the student will be notified of the 
suspension and given an opportunity for an informal conference in 
accordance with the same procedures that apply to such short term 
suspensions of non-disabled students. 

2. The suspension of students with disabilities for a period in excess of five 
(5) school days will be subject to the same due process procedures 
applicable to non-disabled students, except that the student disciplinary 
hearing conducted by the Superintendent or a designated hearing officer 
shall be bifurcated into a guilt phase and a penalty phase.  Upon a finding 
of guilt, the Superintendent or the designated hearing officer will await 
notification of the determination by the manifestation team as to whether 
the student’s behavior was a manifestation of his or her disability.  The 
penalty phase of the hearing may proceed after receipt of that notification.  
If the manifestation team determined that the behavior was not a 
manifestation of the student’s disability, the student may be disciplined in 
the same manner as a non-disabled student, except that he or she will 
continue to receive services as set forth below.  However, if the behavior 
was deemed a manifestation of the student’s disability, the hearing will be 
dismissed, unless the behavior involved concerned weapons, illegal drugs 
or controlled substances, or the infliction of serious bodily injury, in which 
case the student may still be placed in an IAES. 

 

 
 
Limitation on Authority of School Personnel to Suspend or Remove Students with 
Disabilities 
The imposition of a suspension or removal by authorized school personnel may not result 
in a disciplinary change of placement of a student with a disability that is based on a pattern 
of suspensions or removals as set forth above in the Definitions section of this Code of 
Conduct, unless: 

1.  The manifestation team determines that the student’s behavior was not a 
manifestation of the student’s disability, or 

2.  The student is removed to an IAES for behavior involving weapons, illegal 
drugs or controlled substances, or the infliction of serious bodily injury as 
set forth above. 

School personnel will consider any unique circumstances on a case-by-case basis when 
determining whether a disciplinary change in placement is appropriate for a student with a 
disability who violates the district’s Code of Conduct. 
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In addition, school personnel may not suspend or remove a disability in excess of the 
amount of time that a non-disabled student would be suspended for the same behavior. 

Parental Notification of a Disciplinary Change of Placement 
The district will provide the parents of a student with a disability notice of any decision to 
make a removal that constitutes a disciplinary change of placement because of a violation 
of the student Code of Conduct.  Such notice will be accompanied by a copy of the 
procedural safeguards notice. 

Authority of an Impartial Hearing Officer to Remove a Student with a Disability 
An impartial hearing officer may order the placement of a student with a disability to an 
IAES for up to forty-five (45) school days at a time if he or she determines that maintaining 
the current placement of the student is substantially likely to result in injury to the student 
or to others.  This authority applies whether or not the student’s behavior is a manifestation 
of the student’s disability. 

Manifestation Determination  
A review of the relationship between a student’s disability and the behavior subject to 
disciplinary action to determine if the conduct is a manifestation of the student’s disability 
will be made by the manifestation team immediately, if possible, but in no case later than 
ten (10) school days after a decision is made by: 

1.  The Superintendent to change the placement of a student to an IAES; 
2.  An impartial hearing officer to place a student in an IAES; or 
3.  The Board, the Superintendent, or Building Principal to impose a 

suspension that constitutes a disciplinary change in placement. 

The manifestation team must determine that the student’s conduct was a manifestation of 
the student’s disability if it concludes that the conduct in question was either: 

1.  Caused by or had a direct or substantial relationship to the student’s disability, or 
2.  The direct result of the district’s failure to implement the student’s individualized 

education program. 

The manifestation team must base its determination on a review of all relevant information 
in the student’s file including the student’s individualized education program, any teacher 
observations, and any relevant information provided by the parents. 

If the manifestation team determines that the student’s conduct is a manifestation of the 
student’s disability, the district will: 

1. Have the CSE conduct a functional behavioral assessment of the student and 
implement a Behavioral Intervention Plan (BIP), unless the district had already 
done so prior to the behavior that resulted in the disciplinary change of placement.  
However, if the student already has a BIP, the CSE will review the plan and its 
implementation, and modify it as necessary to address the behavior. 

2.  Return the student to the placement from which he or she was removed, unless the 
change in placement was to an IAES for conduct involving weapons, illegal drugs 
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or controlled substances or the infliction of serious bodily injury, or the parents and 
the district agree to a change in placement as part of the modification of the BIP. 

If the manifestation team determines that the conduct in question was the direct result of 
the district’s failure to implement the student’s individualized education program, the 
district will take immediate steps to remedy those deficiencies. 

Services for Students with Disabilities during Periods of Suspension or Removal 
Students with disabilities who are suspended or removed from their current educational 
setting in accordance with the provisions of this policy and applicable law and regulation 
will continue to receive services as follows: 

1.  During suspensions or removals for periods of up to ten (10) school days in a school 
year that do not constitute a disciplinary change in placement, the district will 
provide alternative instruction to students with disabilities of compulsory 
attendance age on the same basis as non-disabled students.  Students with 
disabilities who are not of compulsory attendance age will receive services during 
such periods of suspension or removal only to the same extent as non-disabled 
students of the same age would if similarly suspended. 

2.  During subsequent suspensions or removals for periods of up to ten (10) school 
days that in the aggregate total more than ten (10) school days in a school year but 
do not constitute a disciplinary change in placement, the district will provide 
students with disabilities services necessary to enable them to continue to 
participate in the general education curriculum and to progress toward meeting the 
goals set out in their respective individualized education program.  School 
personnel, in consultation with at least one of the student’s teachers, will determine 
the extent to which services are needed to comply with this requirement. 

In addition, during such periods of suspension or removal the district will also 
provide students with disabilities services necessary for them to receive, as 
appropriate, a functional behavioral assessment, and behavioral intervention 
services and modifications designed to address the behavior violation so that it does 
not recur. 

3.  During suspensions or removals in excess of ten (10) school days in a school year 
that constitute a disciplinary change in placement, including placement in an IAES 
for behavior involving weapons, illegal drugs or controlled substances, or the 
infliction of serious bodily injury the district will provide students with disabilities 
services necessary to enable them to continue to participate in the general 
curriculum to progress toward meeting the goals set out in their respective 
individualized education program, and to receive, as appropriate, a functional 
behavioral assessment, and behavioral intervention services and modifications 
designed to address the behavior violation so it does not recur. 

In such an instance, the CSE will determine the appropriate services to be provided. 

Students Presumed to Have a Disability for Discipline Purposes 
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The parent of a student who is facing disciplinary action but who was not identified as a 
student with a disability at the time of misconduct has the right to invoke any of the 
protections set forth in this policy in accordance with applicable law and regulations, if the 
district is deemed to have had knowledge that the student was a student with a disability 
before the behavior precipitating disciplinary action occurred and the student is therefore 
a student presumed to have a disability for discipline purposes. 

If it is claimed that the district had such knowledge, it will be the responsibility of the 
Superintendent, Building Principal or other authorized school official imposing the 
suspension or removal in question for determining whether the student is a student 
presumed to have a disability for discipline purposes.  The district will be deemed to have 
had such knowledge if: 

1.  The student’s parent expressed concern in writing to supervisory or administrative 
personnel, or to a teacher of the student that the student is in need of special 
education.  Such expression may be oral if the parent does not know how to write 
or has a disability that prevents a written statement; or 

2.  The student’s parent has requested an evaluation of the student; or 
3.  A teacher of the student or other school personnel has expressed specific concerns 

about a pattern of behavior demonstrated by the student, directly to the district’s 
director of special education or other supervisory personnel. 

Nonetheless, a student will not be considered a student presumed to have a disability for 
discipline purposes if notwithstanding the district’s receipt of information supporting a 
claim that it had knowledge the student has a disability, 

1.  The student’s parent has not allowed an evaluation of the student by the Committee 
on Special Education (CSE); or 

2.  The student’s parent has refused services; or 
3.  The District conducted an evaluation of the student and determined that the student 

is not a student with a disability. 

If there is no basis for knowledge that the student is a student with a disability prior to 
taking disciplinary measures against the student, the student may be subjected to the same 
disciplinary measures as any other non-disabled student who engaged in comparable 
behaviors.  However, if the district receives a request for an individual evaluation while 
the student is subjected to a disciplinary removal, the district will conduct an expedited 
evaluation of the student in accordance with applicable law and regulations.  Until the 
expedited evaluation is completed, the student shall remain in the educational placement 
determined by the district which can include suspension. 

Expedited Due Process Hearings 
The district will arrange for an expedited due process hearing upon receipt of or filing of a 
due process complaint notice for such a hearing by: 

1.  The district to obtain an order of an impartial hearing officer placing a 
student with a disability in an IAES where school personnel maintain that it 
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is dangerous for the student to be in his or her current educational 
placement; 

2.  The district during the pendency of due process hearings where school 
personnel maintain that it is dangerous for the student to be in his or her 
current educational placement during such proceedings; 

3.  The student’s parent regarding a determination that the student’s behavior 
was not a manifestation of the student’s disability; or 

4.  The student’s parent relating to any decision regarding placement, including 
but not limited to any decision to place the student in an IAES. 

The district will arrange for, and an impartial hearing officer will conduct, an expedited 
due process hearing in accordance with the procedures established in Commissioner’s 
regulations.  Those procedures include but are not limited to convening a resolution 
meeting, and initiating and completing the hearing within the timelines specified in those 
regulations. 

When an expedited due process hearing has been requested because of a disciplinary 
change in placement, a manifestation determination, or because the district believes that 
maintaining the student in the current placement is likely to result in injury to the student 
or others, the student will remain in the IAES pending the decision of the impartial hearing 
officer or until the expiration of the period of removal, whichever occurs first unless the 
student’s parent and the district agree otherwise. 

 
 
Referral to Law Enforcement and Judicial Authorities 
Consistent with its authority under applicable law and regulations, the district will report a 
crime committed by a student with a disability to appropriate law enforcement and judicial 
authorities.  In such an instance, the Superintendent will ensure that copies of the special 
education and disciplinary records of the student are transmitted for consideration to the 
appropriate authorities to whom the crime is reported, to the extent that the transmission is 
permitted by the Family Educational Rights and Privacy Act (FERPA). 

 

5300.55  CORPORAL PUNISHMENT 
Corporal punishment is any act of physical force upon a student for the purpose of 
punishing that student.  Corporal punishment of any student by any district employee is 
strictly forbidden. 

However, in situations where alternative procedures and methods that do not involve the 
use of physical force cannot reasonably be used, reasonable physical force may be used to 

1.  Protect oneself, another student, teacher or any person from physical injury. 
2.  Protect the property of the school or others. 
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3.  Restrain or remove a student whose behavior interferes with the orderly 
exercise and performance of school district functions, powers and duties, if 
that student has refused to refrain from further disruptive acts. 

In all cases, the employee is expected to use the minimum amount of force necessary. 

The district will file all complaints about the use of corporal punishment with the 
Commissioner of Education in accordance with Commissioner’s regulations. 

 

5300.60 STUDENT SEARCHES AND INTERROGATIONS 
The Board of Education is committed to ensuring an atmosphere on school property and at 
school functions that is safe and orderly.  To achieve this kind of environment, any school 
official authorized to impose a disciplinary penalty on a student may question a student 
about an alleged violation of law or the district Code of Conduct.  

School officials questioning students shall advise each student why he/she is being 
questioned.  However, parent(s) and students should be aware that school officials are 
under no obligation to contact a student’s parent(s) prior to questioning the student nor are 
the students entitled to be advised of their legal rights, i.e. “Miranda”-type warning, before 
being questioned by school officials as such rights only apply to situations where an 
individual is being questioned while in the custody of police. 

An authorized school official, including, but not limited to, the Superintendent of Schools, 
Building Principals, the school nurse and district security officials may conduct a search of 
students and/or his/her belongings if the authorized school official has reasonable suspicion 
to believe that the search will result in evidence that the student violated the law or the 
district Code of Conduct. 

An authorized school official may conduct a search of a student’s belongings that is 
minimally intrusive, such as touching the outside of a book bag, without reasonable 
suspicion, so long as the school official has a legitimate reason for the very limited search. 

An authorized school official may search a student or the student’s belongings based upon 
information received from a reliable informant.  Individuals, other than the district 
employees, will be considered reliable informants if they have previously supplied 
information that was accurate and verified, or they make an admission against their own 
interest, or they provide the same information that is received independently from other 
sources, or they appear to be credible and the information they are communicating relates 
to an immediate threat to safety.  District employees will be considered reliable informants 
unless they are known to have previously supplied information that they knew was not 
accurate. 

Before searching a student or the student’s belongings, the authorized school official 
should attempt to get the student to admit that he or she possesses physical evidence that 
they violated the law or the district Code of Conduct, or get the student to voluntarily 
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consent to the search.  Searches will be limited to the extent necessary to locate the 
evidence sought. 

Whenever practicable, searches will be conducted in the privacy of administrative offices 
and students will be present when their possessions are being searched. 

A.  Student Lockers, Desks and other School Storage Places 
Student lockers, desks and other school storage places may be subject to search at any time 
by school officials, without prior notice to students and without their consent.  Students 
have no reasonable expectation of privacy with respect to these places and school officials 
retain complete control over them.  Accordingly, the rules in this Code of Conduct 
regarding searches of students and their belongings do not apply to student lockers, desks 
and other school storage places. 

B.  Strip searches 
A strip search is a search that requires a student to remove any or all of his/her clothing. 
For purposes of this provision, “clothing” does not include an outer coat or jacket.  
Searching a student’s shoes, socks and sweatshirt, and the exposure of a student’s ankles 
and waistband does not constitute a strip search where the student is not asked to remove 
his/her shirt or pants.  
Strip searches are intrusive in nature and are not permissible.  If school authorities believe 
there is an emergency situation that could threaten the health or safety of others, the student 
under reasonable suspicion of having engaged or engaging in unlawful or otherwise 
proscribed activity shall, to the extent practicable, be isolated and secured.  Police and 
parents will be contacted immediately. 
C.  Documentation of Searches 
The authorized school official conducting the search shall be responsible for promptly 
recording the following information about each search: 

1.  Name, age and grade of student searched. 
2.  Reasons for the search. 
3.  Name of any informant(s). 
4. Purpose of search (that is, what item(s) were being sought). 
5.  Type and scope of search. 
6.  Person conducting search and his or her title and position. 
7.  Witnesses, if any, to the search. 
8.  Time and location of search. 
9.  Results of search (that is, what items(s) were found). 
10.  Disposition of items found. 
11.  Time, manner and results of parental notification. 

The Principal or the Principal’s designee shall be responsible for the custody, control and 
disposition of any illegal or dangerous item taken from a student.  The Principal or his or 
her designee shall clearly label each item taken from the student and retain control of the 
item(s), until the item is turned over to the police.  The Principal or his or her designee 
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shall be responsible for personally delivering dangerous or illegal items to police 
authorities. 

D.  Police Involvement in Searches and Interrogations of Students 
District officials are committed to cooperating with police officials and other law 
enforcement authorities to maintain a safe school environment.  Police officials, however, 
have limited authority to interview or search students in schools or at school functions, or 
to use school facilities in connection with police work.  Police officials may enter school 
property or a school function to question or search a student or to conduct a formal 
investigation involving students only if they have: 

1.  A search or an arrest warrant; or 
2.  Probable cause to believe a crime has been committed on school property 

or at a school function; or 
3.  Been invited by school officials. 

Before police officials are permitted to question or search any student, the Principal or his 
or her designee shall first try to notify the student’s parent to give the parent the opportunity 
to be present during the police questioning or search.  If the student’s parent cannot be 
contacted prior to the police questioning or search, the questioning or search shall not be 
conducted.  The Principal or designee will also be present during any police questioning or 
search of a student on school property or at a school function. 

Students who are questioned by police officials on school property or at a school function 
will be afforded the same rights they have outside the school.  This means: 

1. They must be informed of their legal rights. 
2. They may remain silent if they so desire. 
3. They may request the presence of an attorney. 

E.  Child Protective Services Investigations 
Consistent with the district’s commitment to keep students safe from harm and the 
obligation of school officials to report to child protective services when they have 
reasonable cause to suspect that a student has been abused or maltreated, the district will 
cooperate with local child protective services workers who wish to conduct interviews of 
students on school property relating to allegations of suspected child abuse, and/or neglect, 
or custody investigations. 

All requests by child protective services to interview a student on school property shall be 
made directly to Principal or his or her designee.  The Principal or designee shall set the 
time and place of the interview.  The Principal or designee shall decide if it is necessary 
and appropriate for a school official to be present during the interview, depending on the 
age of the student being interviewed and the nature of the allegations.  If the nature of the 
allegations is such that it may be necessary for the student to remove any of his or her 
clothing in order for the child protective services worker to verify the allegations, the 
school nurse or other district medical personnel must be present during that portion of the 
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interview.  No student may be required to remove his or her clothing in front of a child 
protective services worker or school district official of the opposite sex. 

A child protective services worker may not remove a student from school property without 
a court order, unless the worker reasonably believes that the student would be subject to 
danger of abuse if he or she were not removed from school before a court order can 
reasonably be obtained.  If the worker believes the student would be subject to danger of 
abuse, the worker may remove the student without a court order and without the parent’s 
consent. 

5300.65 VISITORS TO THE SCHOOLS 
The Board encourages parents and other district citizens to visit the district’s schools and 
classrooms to observe the work of students, teachers and other staff.  Since schools are a 
place of work and learning, however, certain limits must be set for such visits.  The 
Principal or his or her designee is responsible for all persons in the building and on the 
grounds.  For these reasons, the following rules apply to visitors to the schools: 

1.  Anyone who is not a regular staff member or student of the school will be 
considered a visitor. 

2.  All visitors to the school must report to the Welcome Desk. Before a visitor 
may enter a school they must state their name and display their driver’s 
license toward the camera located at the front of the building. If a license 
cannot be produced, the visitor will not be buzzed in without the authority 
of an administrator. First time visitors will have their picture taken which 
registers them in our data base.  Their license will be scanned and kept until 
they exit. A visitor’s pass will be issued and must be displayed at all times.   

3. The visitor must return the identification badge to the Welcome Desk before 
leaving the building. 

4.  Visitors attending school functions that are open to the public, such as 
parent-teacher organization meetings or public gatherings, are not required 
to register. 

5.  Parents or citizens who wish to observe a classroom while school is in 
session are required to arrange such visits in advance with the classroom 
teacher(s), so that class disruption is kept to a minimum. 

6.  Teachers are expected not to take class time to discuss individual matters 
with visitors. 

7.  Any unauthorized person on school property will be reported to the 
Principal or his or her designee. Unauthorized persons will be asked to 
leave.  The police may be called if the situation warrants. 

8.  All visitors are expected to abide by the rules for public conduct on school 
property contained in this Code of Conduct. 

9. Student visitors to school must apply for permission from appropriate 
official in accordance with the building Code of Conduct. 

5300.70 PUBLIC CONDUCT ON SCHOOL PROPERTY 
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The district is committed to providing an orderly, respectful environment that is conducive 
to learning.  To create and maintain this kind of an environment, it is necessary to regulate 
public conduct on school property and at school functions.  For purposes of this section of 
the code, “public” shall mean all persons when on school property or attending a school 
function including students, teachers and district personnel. 

The restrictions on public conduct on school property and at school functions contained in 
this code are not intended to limit freedom of speech or peaceful assembly.  The district 
recognizes that free inquiry and free expression are indispensable to the objectives of the 
district.  The purpose of this Code is to maintain public order and prevent abuse of the 
rights of others.  All persons on school property or attending a school function shall conduct 
themselves in a respectful and orderly manner, are expected to be properly attired for the 
purpose they are on school property and must adhere to the guidelines of this Code of 
Conduct. 

A.  Prohibited Conduct 
No person, either alone or with others, shall: 

1.  Intentionally injure any person or threaten to do so. 
2.  Intentionally damage or destroy school district property or the personal 

property of a teacher, administrator, other district employee or any person 
lawfully on school property, including graffiti or arson. 

3.  Disrupt the orderly conduct of classes, school programs or other school 
activities. 

4.  Distribute or wear materials on school grounds or at school functions that 
are obscene, advocate illegal action, appear libelous, obstruct the rights of 
others, are discriminatory or are disruptive to the school program. 

5.  Intimidate, harass, bully or discriminate against any person on the basis of  
actual or perceived race, color, creed, weight, national origin, ethnic group,  
religion, religious practice, age, gender, sex, sexual orientation, disability, 
marital status, military status, predisposing genetic characteristics or 
domestic violence victim status. 

6. Engage in acts of bullying/cyberbullying, harassment and/or discrimination.  
6.  Enter any portion of the school premises without authorization or remain in 

any building or facility after it is normally closed. 
7.  Obstruct the free movement of any person in any place to which this code 

applies. 
8.  Violate the traffic laws, parking regulations or other restrictions on vehicles. 
9.  Possess, consume, sell, distribute or exchange alcoholic beverages, 

controlled substances, or be under the influence of either on school property 
or at a school function. 

10.  Possess or use weapons in or on school property or at a school function, 
except in the case of law enforcement officers or except as specifically 
authorized by the school district. 

11.  Loiter on or about school property. 
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12.  Gamble on school property or at school functions. 
13.  Refuse to comply with any reasonable order of identifiable school district 

officials performing their duties. 
14.  Willfully incite others to commit any of the acts prohibited by this Code.  
15. Smoking a cigarette, cigar, pipe, e-cigarette, using chewing or smokeless 

tobacco and/or smoking or using other tobacco/nicotine products Engage in 
the use of tobacco products on district properties.  

16. Make or cause to be made bomb threats, false alarms or false reports of 
school closings or cancellation of school events.  

17. Violate any federal or state statute, local ordinance or Board policy while 
on school property or while at a school function. 

B.  Penalties 
Persons who violate this code shall be subject to the following penalties: 

1.  Visitors.  Their authorization, if any, to remain on school grounds or at the 
school function shall be withdrawn and they shall be directed to leave the 
premises.  If they refuse to leave, they shall be subject to ejection. 

2.  Students. They shall be subject to disciplinary action as the facts may 
warrant, in accordance with this Code of Conduct, applicable law and 
regulations and School District policies, and the due process requirements 
thereof. 

3.  Tenured faculty members. They shall be subject to disciplinary action as the 
facts may warrant in accordance with Education Law § 3020-a or any other 
legal rights that they may have. 

4.  Staff members in the classified service of the civil service entitled to the 
protection of Civil Service Law § 75.  They shall be subject to immediate 
ejection and to disciplinary action as the facts may warrant in accordance 
with Civil Service Law § 75 or any other legal rights that they may have. 

5.  Staff members other than those described in subdivisions 3 and 4.  They 
shall be subject to warning, reprimand, suspension or dismissal as the facts 
may warrant in accordance with any legal rights they may have. 

 
C.  Enforcement 
The Principal or his/her designee shall be responsible for enforcing the conduct required 
by this Code. 

When the Principal or his or her designee sees an individual engaged in prohibited conduct, 
which in his or her judgment does not pose any immediate threat of injury to persons or 
property, the Principal or designee shall tell the individual that the conduct is prohibited 
and attempt to persuade the individual to stop.  The Principal or designee shall also warn 
the individual of the consequences for failing to stop.  If the person refuses to stop engaging 
in the prohibited conduct, or if the person’s conduct poses an immediate threat of injury to 
persons or property, the Principal or designee shall have the individual removed 
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immediately from school property or the school function.  If necessary, local law 
enforcement authorities will be contacted to assist in removing the person. 

The district shall initiate disciplinary action against any student or staff member, as 
appropriate, with the “Penalties” section above.  In addition, the district reserves its right 
to pursue a civil or criminal legal action against any person violating the Code. 

 
5300.75 DISSEMINATION AND REVIEW 
A.  Dissemination of Code of Conduct 
The Board will work to ensure that the community is aware of this Code of Conduct by: 

1.  Providing copies of a summary of the Code to all students, in an age-
appropriate version, written in plain-language, at a school assembly to be 
held at the beginning of each school year. 

2   Posting a complete copy of the Code of Conduct, including any annual 
updates or amendments thereto, on the District’s website. 

3.  Mailing a summary of the Code of Conduct written in plain language to all 
parents of district students before the beginning of each school year and 
making this summary available later upon request. 

4.  Providing all teachers and other staff members with a complete copy of the 
Code and a copy of any amendments to the Code as soon as practicable after 
adoption. 

5.  Providing all new teachers with a complete copy of the current Code of 
Conduct when they are first hired. 

6.  Making complete copies of the Code available for review by students, 
parents or other persons in parental relation to students, other school staff 
and other community members. 

The Board will sponsor an in-service education program for all district staff members to 
ensure the effective implementation of school policy on school conduct and discipline, 
including, but not limited to, guidelines on promoting a safe and supportive school climate 
while discouraging, among other things, discrimination, harassment or bullying against 
students by students and/or school employees; and including safe and supportive school 
climate concepts in the curriculum and classroom management. The Superintendent may 
solicit the recommendations of the district staff, particularly teachers and administrators, 
regarding in-service programs pertaining to the management and discipline of students. 
On-going professional development will be included in the district’s professional 
development plan, as needed. 
 
B.  Review of Code of Conduct 
The Board will review this Code of Conduct every year and update it as necessary.  In 
conducting the review, the Board will consider how effective the Code’s provisions have 
been and whether the Code has been applied fairly and consistently. 
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The Board may appoint an advisory committee to assist in reviewing the Code and the 
district’s response to Code of Conduct violations.  The committee will be made up of 
representatives of student, teacher, administrator, and parent organizations, school safety 
personnel and other school personnel. 

Before adopting any revisions to the Code, the Board will hold at least one (1) public 
hearing at which school personnel, parents, students and any other interested party may 
participate. 

The code of conduct and any amendments to it will be filed with the Commissioner 
of Education, in a manner prescribed by the Commissioner, no later than thirty (30) days 
after adoption. 

Adopted: 12/1989,  

Revised:   6/28/12 ,    9/12/13  

      6/14 Updated Dignity Act Coordinators 

      8/15 Updated Dignity Act Coordinators 

      8/16 Updated Dignity Act Coordinators 

      7/17 Updated Dignity Act Coordinators  
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ROSLYN PUBLIC SCHOOLS 
Roslyn, New York 

 
 
POLICY #1240 
 
 
VISITORS TO THE SCHOOL 
  
The Board of Education encourages parents to visit the 
schools.  Each visitor to a school is requested to sign in at 
the Principal's office upon entering the school and, in 
elementary schools, receive a pass. Groups of visitors 
should make such requests several days or weeks in 
advance so that adequate arrangements can be made. 
 
 
 
 
:FPB 
Adopted: 12/1989 
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ROSLYN PUBLIC SCHOOLS 
Roslyn, New York 

 
POLICY #1520 

  
PUBLIC CONDUCT ON SCHOOL PROPERTY 
 
These rules and regulations shall apply to all schools in the 
District. The rules and regulations hereby adopted shall 
govern the conduct of students, teachers and other staff, 
licensees, invitees, and all other persons, whether or not their 
presence is authorized, upon any property owned by the 
School District and also upon or with respect to any other 
premises or property under the control of such District and 
used by it in its programs and activities. 
 
PROHIBITED CONDUCT  
 
No person, either singly or in concert with others, shall:  
 
a.  Willfully cause physical injury to any other person, nor 

threaten to do so for the purpose of compelling or 
inducing any other person to perform or refrain from 
performing any act. 

b.  Engage in threats, intimidation and/or extortion of any 
other person.  

c. Physically restrain or detain any other person, nor 
remove such person from any place where he is 
authorized to remain.  

d. Willfully damage or destroy property of the District or 
property under its jurisdiction nor remove or use such 
property without authorization. 

e. Engage in theft of, or damage to or defacement of any 
property of the School District or any other person.  

f.  Enter upon and remain in any building, facility, office or 
room for any purpose other than its authorized uses or 
in such manner as to obstruct its authorized use by 
others. 
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g.  Obstruct the free movement of persons and vehicles in 

any place to which these rules apply.  
h. Without authorization, remain in any building facility 

after it is normally closed.  
i. Refuse to leave any building or facility after being 

required to do so by any person responsible for the 
maintenance of order in a building or facility.  

j. Loiter in school buildings or on school grounds (under 
Section 240.35 of the State Penal Law, a person is 
guilty of loitering when he loiters or remains in or about 
a school building or grounds, not having any reason or 
relationship involving custody of, or responsibility for, a 
student or any other specific legitimate reason for 
being there and not having written permission from 
anyone authorized to grant the same). 

k. Willfully set fire to School District property, tamper with 
or obstruct any safety measures such as fire 
extinguishers, alarm systems, posted fire regulations, 
water sprinklers, fire doors, fail to conform to fire drill 
procedure, or tamper with any communications, 
heating, lighting, or power systems.  

l. Make or cause to be made bomb threats, false alarms 
or false reports of school closings or cancellation of 
school events.  

m. Deliberately disrupt or prevent the peaceful and orderly 
conduct of classes and meetings, administration, 
disciplinary procedures or other School District 
activities or deliberately interfere with the freedom of 
any person to express his views, including invited 
speakers.  

n. Use any profane or obscene language. 
o. Gamble on School District property.  
p. Violate District rules and regulations concerning the 

use of motor vehicles on School District property and 
School District parking regulations. 
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q. Cause disruption on or interfere with the operation of 

School District buses. 
r. Fail to comply with directions of District officials acting 

in the performance of their duties.  
s. Willfully incite others to commit any of the acts herein 

prohibited with specific intent to procure them to do so.  
t. Picket or demonstrate contrary to the concept of 

acceptable conduct set forth in this policy. 
  
A person who shall violate any of the provisions of these rules 
and regulations shall:  
 
a.  If he/she is a licensee or invitee, have his/her 

authorization to remain upon the school premises 
withdrawn and shall be directed to leave the premises.  
In the event of his/her failure or refusal to do so he shall 
be subject to ejection.  

b.  If he/she is a trespasser or visitor without specific 
license or invitation, be subject to ejection. 

c.  If he/she is a student, be subject to expulsion or such 
lesser disciplinary action as the facts of the case may 
warrant including suspension, exclusion from 
extracurricular activities, reprimand or warning. 
Suspension proceedings shall be conducted in 
accordance with the requirements of §3214 of the 
Education Law.  

d.  If he/she is a tenured teacher or professional staff 
member, be deemed guilty of conduct unbecoming a 
teacher, and be subject to dismissal or termination of 
his employment pursuant to the proceedings provided 
in Section 3020-a of the Education Law or such lesser 
disciplinary action as the facts may warrant including 
censure, suspension without pay, fine or reprimand.  
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e.  If he/she is a staff member in the classified service of 

the civil service, described in Section 75 of the Civil 
Service Law, be guilty of misconduct, and be subject to 
the penalties prescribed in said section.  

f.  If he/she is a non-tenured teacher or professional staff 
member, or a staff member other than one described in 
subdivisions (d) and (e) above, be subject to dismissal, 
suspension without pay, fine or reprimand.  

 
PROCEDURE  
 
a.  The chief administrative officer or his/her designee 

shall inform any licensee or invitee who shall violate 
any provisions of these rules that his/her license or 
invitation is withdrawn and shall direct him/her to leave 
the school property.  In the event of failure or refusal 
to do so, such officer shall cause his ejection from such 
property.  

b.  In the case of any other violator, who is neither a 
student nor teacher, other professional staff member, 
or other staff member, the chief administrative officer 
or his/her designee shall inform him that he/she is not 
authorized to remain on District property and direct him 
to leave such premises.  In the event of failure or 
refusal to do so such officer shall cause his/her ejection 
from such property.  Nothing in this subdivision shall 
be construed to authorize the presence of any such 
person at any time prior to such violation or to affect his 
liability to prosecution for trespass or loitering as 
prescribed in the Penal Law.  

c.  In the case of a student, charges for violation of any of 
these rules shall be presented and shall be heard and 
determined in the manner provided in the Discipline 
Code of the Roslyn Public Schools. 
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d. In the case of a tenured teacher, charges of 

misconduct in violation of these rules shall be made, 
heard and determined in accordance with Section 
3020-a of the Education Law. In the case of a 
non-tenured teacher the provisions of Section 3031 of 
the Education Law, if applicable, shall be observed.  

e.  In the case of any staff member who holds a position in 
the classified civil service, described in Section 75 of 
the Civil Service Law, charges of misconduct in 
violation of these rules shall be made, heard and 
determined as prescribed in that section.  

f.  Any other employee, staff member or administrator, 
who shall violate any provision of these rules shall be 
dismissed, suspended, fined or reprimanded by the 
Superintendent subject to any applicable law, rule or 
regulation. 

 
ENFORCEMENT PROGRAM  
a.  The chief administrative officer shall be responsible for 

the enforcement of these rules and he/she shall 
designate the other administrative officers who are 
authorized to take action in accordance with such rules 
when required or appropriate to carry them into effect.  

b.  It is not intended by any provision herein to curtail the 
right of students, teachers, or staff to be heard upon 
any matter affecting them in their relations with the 
school.  In the case of any apparent violation of these 
rules by such persons which, in the judgment of the 
chief administrative officer or his/her designee does 
not pose any immediate threat of injury to person or 
property, such officer may make reasonable effort to 
learn the cause of the conduct in question and to 
persuade those engaged therein to desist and to resort 
to permissible methods for the resolution of any issues 
which may be presented.
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In doing so such officer shall warn such persons of the 
consequences of persistence in the prohibited 
conduct, including their ejection from any school 
premises where their continued presence and conduct 
is in violation of these rules. 

c.  In any case where violation of these rules does not 
cease after such warning and in other cases of willful 
violation of such rules, the chief administrative officer 
or his/her designee shall cause the ejection of the 
violator from any premises which he occupies in such 
violation and shall initiate disciplinary action as 
hereinbefore provided.  

d.  The chief administrative officer or his/her designee 
may apply to the public authorities for any aid which he 
deems necessary in causing the ejection of any 
violator of these rules and he may request the school 
attorney to apply to any court of appropriate jurisdiction 
for an injunction to restrain the violation or threatened 
violation of such rules. 

  
CRIMINAL CHARGES  
 
Many of the acts prohibited by these rules and regulations 
also constitute violations of the Penal Law.  In such cases, 
the chief school officer and his/her designee may initiate 
criminal charges in addition to initiating the disciplinary 
procedures provided for herein or in place of such disciplinary 
procedure.  
 
 
 
:FPB 
Adopted: 12/1989 
 
Ref: Education Law §2801  
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ROSLYN PUBLIC SCHOOLS 
Roslyn, New York 

 
POLICY #5311 

 
STUDENTS’ RIGHTS AND RESPONSIBILITIES 
 
In accordance with State Education Department regulations, 
a full accounting of students’ rights and responsibilities is 
included in the Discipline Code for the Roslyn School District. 
 
The Code was developed by a committee of administrators, 
staff, students and parents and it is expected that teachers will 
review the Code with all students at the start of the school 
year. 
 
Copies of the Discipline Code are available from the main 
office in each school building. 
 
 
:FPB 
Adopted: 12/1989 
 
Ref: District Discipline Code 

8 NYCRR §100.2 (1)1 
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ROSLYN PUBLIC SCHOOLS 
Roslyn, New York 

 
POLICY #5312 

 
PROHIBITED CONDUCT 
 
For pertinent information, refer to the Discipline Code of the 
Roslyn Public Schools. 
 
 
:FPB 
Adopted: 12/1989 
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ROSLYN PUBLIC SCHOOLS 
Roslyn, New York 

 
POLICY #5312.2 

 
DANGEROUS WEAPONS IN SCHOOL:  STUDENTS 
 
The Roslyn Union Free School District recognizes that 
possession of a weapon in a school building, facility, bus, on 
school grounds, or involved in a school-related activity 
(collectively "school premises"), poses a clear and present 
danger to students and staff.  No student shall knowingly 
have in his or her possession upon any school premises any 
rifle, shotgun, pistol, revolver, other firearm, explosive, BB 
gun, pellet gun, air rifle, dangerous chemical, knife or any 
object which is not necessary for school activities and which 
could be used as a weapon. 
 
An administrator has the right to search a student based on a 
reasonable suspicion that he/she is in possession of a 
weapon.  A weapon is defined as any instrument capable of 
firing a projectile, the frame or receiver of any such weapon, a 
firearm muffler or silencer, any explosive device, or any other 
instrument capable of inflicting bodily harm.  The disciplinary 
action resulting from the possession or use of other weapons 
or objects which could be used as weapons is subject to the 
discretion of the Superintendent, except that the Gun-Free 
Schools Act of 1994, requires that a student found guilty of 
bringing a firearm to school, shall be suspended for not less 
than one year. 
 
However, said penalty may be modified by the 
Superintendent after reviewing the student's prior school 
record and the unique facts and circumstances of each case. 
If the Superintendent believes a one-year suspension penalty 
to be excessive, he/she may modify the penalty based on 
criteria including but not limited to: 
 
1.  the age of the student; 
2.  the student's grade in school; 
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3.  the student's prior disciplinary record; 
4.  the Superintendent's belief that other forms of 

discipline may be more effective; 
5.  input from parents, teachers and/or others; and 
6.  other extenuating circumstances. 
 
A “firearm" is defined by Federal Law as a type of dangerous 
weapon which is designed to or may readily be converted to 
expel a projectile by the action of an explosive; the frame or 
receiver of such a weapon; any firearm muffler or firearm 
silencer; or any other destructive device. 
 
Suspended students within the age of compulsory attendance 
as defined by Education Law §3205 will be provided 
appropriate 'alternative instruction outside the school from 
which the student has been suspended for the duration of the 
suspension.  Where a student has been classified as 
disabled pursuant to the Individuals with Disabilities 
Education Act (IDEA), in addition to the hearing required by 
Education Law §3214, such student shall not be suspended in 
excess of 10 days unless the district extends such student the 
additional procedural protections required by IDEA in 
connection with a change of placement. 
 
School authorities shall report violations to law enforcement 
agencies where a violation of the law may have occurred. In 
all cases, weapon(s) will be confiscated and parents notified.  
The weapon(s) will be retained as evidence in any 
subsequent criminal prosecution or suspension hearing. 
 
New York State and federal peace officers and police officers 
acting in their official capacity or as required by law are the 
only people permitted on school property to have a weapon in 
their possession. 
 
:FPB 
Adopted: 12/1989 
Revised: 11/1994 
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Ref:  Goals 2000, Educate America Act P.I. 103-227 

(Gun-Free Schools Act of 1994) 
18 USC §921 
Roslyn Public Schools Discipline Code 

 
Cross-ref: 1910 Dangerous Weapons in School 

(Community) 
5313.3 Suspension and Expulsion 
5330 Searches and Investigations 
9150.1 Dangerous Weapons in School (Staff) 
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ROSLYN PUBLIC SCHOOLS 
Roslyn, New York 

 
POLICY #5313 

 
PENALTIES 
 
For pertinent information, refer to the Discipline Code of the 
Roslyn Public Schools. 
 
 
:FPB 
Adopted: 12/1989 
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ROSLYN PUBLIC SCHOOLS 
Roslyn, New York 

 
POLICY #5313.1 

 
DETENTION 
 
For pertinent information, refer to the Discipline Code of the 
Roslyn Public Schools. 
 
 
:FPB 
Adopted: 12/1989 
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ROSLYN PUBLIC SCHOOLS 
Roslyn, New York 

 
POLICY #5313.2 

 
IN-SCHOOL SUSPENSION 
 
For pertinent information, refer to the Discipline Code of the 
Roslyn Public Schools. 
 
 
:FPB 
Adopted: 12/1989 
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ROSLYN PUBLIC SCHOOLS 
Roslyn, New York 

 
POLICY #5313.3 

 
SUSPENSION AND EXPULSION 
 
For pertinent information, refer to the Discipline Code of the 
Roslyn Public Schools. 
 
 
:FPB 
Adopted: 12/1989 
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ROSLYN PUBLIC SCHOOLS 
Roslyn, New York 

 
POLICY #5313.6 

 
DISCIPLINE OF STUDENTS WITH DISABILITIES 
UNDER IDEA AND ARTICLE 89 
 
The Board of Education of the Roslyn Union Free School 
District recognizes that the need to address disruptive or 
problem behavior within its schools may result in the 
suspension, removal or other discipline of students with 
disabilities eligible for services under the Individuals with 
Disabilities Education Act (IDEA) and Article 89 of the 
Education Law (Article 89) and their implementing 
regulations.  It also recognizes that these students with 
disabilities enjoy certain procedural protections whenever 
school authorities intend to impose discipline upon them. 
 
Accordingly, it shall be the Board's policy that the procedures 
followed for suspending, removing or otherwise disciplining 
students with disabilities eligible for services under IDEA and 
Article 89 will conform with the procedural safeguards 
required by applicable laws and regulations. 
 
This policy incorporates by reference the Procedural 
Safeguards for Students with Disabilities Subject to Discipline 
set forth in Part 201 of the Regulations of the Commissioner of 
Education, which implement the procedural protections 
provided under New York's Education Law and which 
coordinate the state's general procedures for suspension of 
students with disabilities with the requirements of IDEA and its 
implementing regulations. 
 
The Superintendent of Schools is directed to ensure, on an 
ongoing basis, that a copy of the most current version of the 
Procedural Safeguards for Students with Disabilities Subject 
to Discipline, Part 201 of the Regulations of the Commissioner 
of Education, is attached as an exhibit to this policy. 
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This policy affords students with disabilities subject to 
disciplinary action no greater or lesser rights than those 
expressly afforded by applicable federal and state law and 
regulations. 
 
Authorized Suspensions or Removals of Students with 
Disabilities 
 
In accordance with the procedural protections applicable to 
the discipline of students with disabilities: 
 
1.  A suspension means a suspension pursuant to 

Education Law Section 3214. 
 
  A removal means a removal for disciplinary reasons 

from the student's current educational placement other 
than a suspension and change in placement to an 
interim alternative educational setting (IAES) ordered 
by an impartial hearing officer because the student 
poses a risk of harm to himself/herself or others. 

 
  An IAES means a temporary educational placement 

for a period of up to 45 days, other than the student's 
current placement at the time the behavior 
precipitating the IAES placement occurred, that 
enables the student to continue to progress in the 
general curriculum, although in another setting, to 
continue to receive those services and modifications, 
including those described on the student's current IEP, 
that will enable the student to meet the goals set out in 
such IEP, and include services and modifications to 
address the behavior which precipitated the IAES 
placement that are designed to prevent the behavior 
from recurring. 
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2.  School personnel may order the suspension or 

removal of a student with a disability from his or her 
current educational placement as follows: 

 
a.  The Board, the District (BOCES) 

Superintendent of Schools or a Building 
Principal delegated the authority to suspend 
students may order the placement of a student 
with a disability into an IAES, another setting or 
suspension for a period not to exceed five 
consecutive school days and not to exceed the 
amount of time a nondisabled student would be 
subject to suspension for the same behavior. 

 
b.  The Superintendent of Schools may order the 

placement of a student with a disability into an 
IAES, another setting or suspension for up to 10 
consecutive school days, inclusive of any period 
in which the student has been suspended or 
removed under subparagraph (a) above for the 
same behavior, if the Superintendent 
determines that the student has engaged in 
behavior that warrants a suspension and the 
suspension or removal does not exceed the 
amount of time nondisabled students would be 
subject to suspension for the same behavior. 

 
c.  The Superintendent of Schools may order 

additional suspensions of not more than 10 
consecutive school days in the same school 
year for separate incidents of misconduct, as 
long as those removals do not constitute a 
change of placement. 
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d.  The Superintendent of Schools may order the 
placement of a student with a disability in an 
IAES to be determined by the committee on 
special education (CSE), for the same amount 
of time that a student without a disability would 
be subject to discipline, but not more than 45 
days, if the student carries or possesses a 
weapon to school or to a school function, or the 
student knowingly possesses or uses illegal 
drugs or sells or solicits the sale of a controlled 
substance while at school or a school function. 

 
(1)  The term weapon means the same as 

"dangerous weapon" under 18 U.S.C. 
§930(g)(w) which includes "a weapon, 
device, instrument, material or 
substance, animate or inanimate, that is 
used for, or is readily capable of causing 
death or serious bodily injury, 
except...[for] a pocket knife with a blade 
of less than 2 ½ inches in length." 

 
(2)  Controlled substance means a drug or 

other substance identified in certain 
provisions of the federal Controlled 
Substances Act specified in both federal 
and state law and regulations applicable 
to this policy. 

 
(3)  Illegal drugs means a controlled 

substance except for those legally 
possessed or used under the supervision 
of a licensed health-care professional or 
that is legally possessed 
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    or used under any other 

authority under the Controlled 
Substances Act or any other federal law. 

 
3.  Subject to specified conditions required by both federal 

and state law and regulations, an impartial hearing 
officer may order the placement of a student with a 
disability in an IAES setting for up to 45 days at a time, 
if maintaining the student in his or her current 
educational placement poses a risk of harm to the 
student or others. 

 
Change of Placement Rule 
 
1.  A disciplinary change in placement means a 

suspension or removal from a student's current 
educational placement that is either: 

 
a.  for more than 10 consecutive school days; or 

 
b.  for a period of 10 consecutive school days or 

less if the student is subjected to a series of 
suspensions or removals that constitute a 
pattern because they cumulate to more than 10 
school days in a school year and because of 
such factors as the length of each suspension 
or removal, the total amount of time the student 
is removed and the proximity of the suspensions 
or removals to one another. 

 
2.  School personnel may not suspend or remove a 

student with disabilities if imposition of the suspension 
or removal would result in a disciplinary change in 
placement based on a pattern of suspension or 
removal. 
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  However, the district may impose a suspension or 

removal which would otherwise result in a disciplinary 
change in placement based on a pattern of 
suspensions or removals if the CSE has determined 
that the behavior was not a manifestation of the 
student's disability, or the student is placed in an IAES 
for behavior involving weapons, illegal drugs or 
controlled substances. 

 
Special Rules Regarding the Suspension or Removal of 
Students with Disabilities 
 
1.  The district's Committee on Special Education shall: 
 

a.  conduct functional behavioral assessments to 
determine why a student engages in a particular 
behavior, and develop or review behavioral 
intervention plans whenever the district is first 
suspending or removing a student with a 
disability for more than 10 school days in a 
school year or imposing a suspension or 
removal that constitutes a disciplinary change in 
placement, including a change in placement to 
an IAES for misconduct involving weapons, 
illegal drugs or controlled substances. 

 
  If subsequently, a student with a disability who 

has a behavioral intervention plan and who has 
been suspended or removed from his or her 
current educational placement for more than 10 
school days in a school year is subjected to a 
suspension or removal that does not constitute 
a disciplinary change in placement, the 
members of the CSE shall review the behavioral 
intervention plan and its implementation to 
determine if modifications are necessary.  If 
one or more members of the 
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   CSE believe that modifications are 

needed, the school district shall convene a 
meeting of the CSE to modify such plan and its 
implementation, to the extent the committee 
determines necessary. 

 
b.  conduct a manifestation determination review of 

the relationship between the student's disability 
and the behavior subject to disciplinary action 
whenever a decision is made to place a student 
in an IAES either for misconduct involving 
weapons, illegal drugs or controlled substances 
or because maintaining the student in his 
current educational setting poses a risk of harm 
to the student or others; or a decision is made to 
impose a suspension that constitutes a 
disciplinary change in placement. 

 
2.  The parents of a student who is facing disciplinary 

action, but who has not been determined to be eligible 
for services under IDEA and Article 89 at the time of 
misconduct, shall have the right to invoke applicable 
procedural safeguards set forth in federal and state law 
and regulations if, in accordance with federal and state 
statutory and regulatory criteria, the school district is 
deemed to have had knowledge that their child was a 
student with a disability before the behavior 
precipitating disciplinary action occurred. If the district 
is deemed to have had such knowledge, the student 
will be considered a student presumed to have a 
disability for discipline purposes. 

 
a.  It shall be the responsibility of the 

Superintendent, Building Principal or other 
school official imposing a suspension or 
removal to determine whether the student is a 
student presumed to have a disability. 
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b.  A student will not be considered a student 
presumed to have a disability for discipline 
purposes if, upon receipt of information 
supporting a claim that the district had 
knowledge the student was a student with a 
disability, the district either: 

 
(1)  conducted an individual evaluation and 

determined that the student is not a 
student with a disability, or 

(2)  determined that an evaluation was not 
necessary and provided notice to the 
parents of such determination, in the 
manner required by applicable law and 
regulations. 

 
  If there is no basis for knowledge that the 

student is a student with a disability prior to 
taking disciplinary measures against the 
student, the student may be subjected to the 
same disciplinary measures as any other 
nondisabled student who engaged in 
comparable behaviors. 

 
   However, if a request for an individual 

evaluation is made while such nondisabled 
student is subjected to a disciplinary removal, 
an expedited evaluation shall be conducted and 
completed in the manner prescribed by 
applicable federal and state law and 
regulations. Until the expedited evaluation is 
completed, the nondisabled student who is not 
a student presumed to have a disability for 
discipline purposes shall remain in the 
educational placement determined by the 
district, which can include suspension. 

 
 

Attachment BOE.2

January 25, 2018    Roslyn Public Schools                        Agenda Page 90



Page 9                                                
POLICY #5313.6 
 
 
3.  The district shall provide parents with notice of 

disciplinary removal no later than the date on which a 
decision is made to change the placement of a student 
with a disability to an IAES for either misconduct 
involving weapons, illegal drugs or controlled 
substances or because maintaining the student in his 
or her current educational setting poses a risk of harm 
to the student or others; or a decision is made to 
impose a suspension or removal that constitutes a 
disciplinary change in placement. 

 
  The notice of disciplinary removal shall be 

accompanied by the procedural safeguards notice 
prescribed by the Commissioner of Education. 

 
4.  The parents of a student with disabilities subject to a 

suspension of five consecutive school days or less 
shall be provided with the same opportunity for an 
informal conference available to parents of 
nondisabled students under the Education Law. 

 
5.  Superintendent hearings on disciplinary charges 

against students with disabilities subject to a 
suspension of more than five school days shall be 
bifurcated into a guilt phase and a penalty phase in 
accordance with the procedures set forth in the 
Regulations of the Commissioner of Education 
incorporated into this policy. 

 
6.  The removal of a student with disabilities other than a 

suspension or placement in an IAES shall be 
conducted in accordance with the due process 
procedures applicable to such removals of 
nondisabled students, except that school personnel 
may not impose such removal for more than 10 
consecutive days or for a period that would result in 
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  a disciplinary change in placement, unless the CSE 

has determined that the behavior is not a manifestation 
of the student's disability. 

 
7.  During any period of suspension or removal, including 

placement in an IAES, students with disabilities shall 
be provided services as required by the Regulations of 
the commissioner of Education incorporated into this 
policy. 

 
Expedited Due Process Hearings 
 
1.  An expedited due process hearing shall be conducted 

in the manner specified by the Regulations of the 
Commissioner of Education incorporated into this 
policy, if: 

 
a.  The district requests such a hearing to obtain an 

order of an impartial hearing officer placing a 
student with a disability in an IAES where school 
personnel maintain that it is dangerous for the 
student to be in his or her current educational 
placement, or during the pendency of due 
process hearings where school personnel 
maintain that it is dangerous for the student to 
be in his or her current educational placement 
during such proceedings. 

 
b.  The parent requests such a hearing from a 

determination that the student's behavior was 
not a manifestation of the student's disability, or 
relating to any decision regarding placement, 
including but not limited to any decision to place 
the student in an IAES. 

 
(1)  During the pendency of an expedited due 

process hearing or appeal regarding 
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    the placement of a student 

in an IAES for behavior involving 
weapons, illegal drugs or controlled 
substances, or on grounds of 
dangerousness, or regarding a 
determination that the behavior is not a 
manifestation of the student's disability 
for a student who has been placed in an 
IAES, the student shall remain in the 
IAES pending the decision of the 
impartial hearing officer or until 
expiration of the IAES placement, 
whichever occurs first, unless the 
parents and the district agree otherwise. 

 
(2)  If school personnel propose to change 

the student's placement after expiration 
of an IAES placement, during the 
pendency of any proceeding to challenge 
the proposed change in placement, the 
student shall remain in the placement 
prior to removal to the IAES, except 
where the student is again placed in an 
IAES. 

 
2.  An expedited due process hearing shall be completed 

within 15 business days of receipt of the request for a 
hearing. Although the impartial hearing officer may 
grant specific extensions of such time period, he or she 
must mail a written decision to the district and the 
parents within five business days after the last hearing 
date, and in no event later than 45 calendar days after 
receipt of the request for a hearing, without exceptions 
or extensions. 
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Referral to Law Enforcement and Judicial Authorities 
 
In accordance with the provisions of IDEA and its 
implementing regulations: 
 
1.  The district may report a crime committed by a child 

with a disability to appropriate authorities, and such 
action will not constitute a change of the student's 
placement. 

 
2.  The Superintendent shall ensure that copies of the 

special education and disciplinary records of a student 
with disabilities are transmitted for consideration to the 
appropriate authorities to whom a crime is reported. 

 
:FPB 
Adopted: 9/2000 
 
Ref:  Education Law §§3214(3), 4404(1) 

8 NYCRR Part 201 
20 U.S.C.1415(k) 
34 C.F.R. §300.519 et. seq. 

 
Cross-Ref:  5312.1, Drug and Alcohol Abuse 

5312.2, Dangerous Weapons in School 
5313.3, Student Suspension 
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POLICY #5314 

 
CORPORAL PUNISHMENT COMPLAINTS 
 
No teacher, administrator, officer or other employee of the 
Roslyn School District shall use corporal punishment against 
a pupil. 
 
Corporal punishment means any act of physical force upon a 
pupil for the purpose of punishing that pupil. 
 
In situations in which alternative procedures and methods not 
involving the use of physical force cannot reasonably be 
employed, nothing in this section shall be construed to 
prohibit the use of reasonable physical force for the following 
purposes: 
 
a.  To protect oneself from physical injury. 
b.  To protect another pupil or teacher or any other person 

from physical injury. 
c.  To protect the property of the school or others. 
d.  To restrain or remove a pupil whose behavior is 

interfering with the ordinary exercise and performance 
of school district functions, powers and duties, if that 
pupil has refused to comply with a request to refrain 
from further disruptive acts. 

 
No teacher or other employee is permitted to inflict an assault 
on any child or any other person. 
 
Notwithstanding the prohibition on corporal punishment in the 
event that corporal punishment is used the following reporting 
procedure will be observed: 
 
1.  If a teacher or administrator has administered corporal 

punishment, the Principal must notify the 
Superintendent immediately. 
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2.  The report shall relate all applicable details of the 

incident, including what action was taken, why the 
action was taken, and what measures, if any, have 
been taken to prevent the need for such action. 

3.  The report will be kept on file and made available to the 
parent upon request. 

4.  The parent will be afforded the opportunity to request a 
conference with the student, teacher, and 
administrator(s) involved in the incident to discuss the 
situation. 

 
 
:FPB 
Adopted: 12/1989 
 
Ref: 8 NYCRR §100.2 
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ROSLYN PUBLIC SCHOOLS 
Roslyn, New York 

 
POLICY #5330 

 
SEARCHES AND INTERROGATIONS 
 
The Board of Education recognizes the sensitive nature of 
student searches and interrogations and suggests all staff 
apply a heightened sensitivity when following these 
guidelines for searches of school property assigned to a 
specific student: 
 
1.  The right of inspection of students' school lockers is 

inherent in the authority given school boards and 
administrators over school property. 

2.  General housekeeping inspection of school property 
may be conducted at any time. 

3.  School authorities may seize illegal items or any item 
that may reasonably pose a threat to the safety or 
security of others. 

4.  Police must have a search warrant to search a 
student's personal property on school grounds but if 
they have reason to believe delaying the search would 
result in an immediate threat to safety the officers may 
conduct their search. 

 
Interrogations by Police 
 
The Board recognizes the custodial duties to students while at 
school and attempts to protect all students while in school. In 
the case of student involvement in criminal activity the school 
administration should notify the proper law enforcement 
authorities.  Interrogation by police on school premises 
should follow the guidelines below: 
 
1.  School authorities should encourage the police to 

interrogate outside the school, preferably the home or 
with a parent present or at least previously notified. 
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2.  The police must have a warrant for arrest before 

questioning the student in school.  The only exception 
will be if the crime being investigated occurred on 
school property. 

3.  A school official will request to be present when an 
interrogation occurs in school. 

4.  If a student is taken from school by the police, law 
enforcement authorities should inform the student's 
parent(s) but if the situation makes this impossible 
school authorities shall notify the parent(s). 

 
 
:FPB 
Adopted: 12/1989 
 
Ref:  People v. Overton, 24 N.Y. 2d 522 

People v. Scott D., 23 N.Y. 2d 483 
People v. Ronald B., 61 A.D. 2d 204 
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ROSLYN PUBLIC SCHOOLS 
BOARD OF EDUCATION MEETING 

 
AGENDA ADDENDUM 

Thursday, January 25, 2018 
PERSONNEL: 
P.1 Professional 

Item Name Action Position / Replacing Location From To Certification / 
Class / Step / 
Salary 

25 Melissa 
Rosenblatt 

Resignation Psychologist EH   1/24/18  
(last day of 

employment) 

  

 
P.2 Classified  

 
Item 

 
Name 

 
Action 

 
Position / Replacing 

 
Location 

 
From 

 
To 

 
Tenure 
Area 

Certification / 
Class / Step / 
Salary 

4 Tara Lane Probationary 
Appointment 

Registered Professional Nurse  
(P. Collins) 

MS On or about 
2/26/18* 

    RN/STEP 1, 
per RTA 
Contract 

*  Pending Civil Service Approval 
 
P.4. Appointment of Interim Medicaid Compliance Officer 

Recommendation that the Assistant Director of Pupil Personnel Services be appointed District Medicaid Compliance 
Officer  January 29, 2018 through June 30, 2018. 
 

P.5. Appointment of Interim Section 504 Compliance Officer (Special Education) 
Recommendation that the Assistant Director of Pupil Personnel Services be appointed District Section 504 
Compliance Officer January 29, 2018 through June 30, 2018. 
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BUSINESS 
B.34.  BE IT RESOLVED, that the Board of Education hereby approves the agreement between the School District and 

CODA – Concerts in accordance with the terms and conditions of the agreement attached hereto;  
 

BE IT FURTHER RESOLVED, that the Board of Education hereby authorizes the Board President to execute the 
necessary documents to effectuate said agreement on behalf of the Board of Education. 
  

B.35.  BE IT RESOLVED, that the Board of Education hereby approves the agreement between the School District and 
CrossFit in accordance with the terms and conditions of the agreement attached hereto;  

 
BE IT FURTHER RESOLVED, that the Board of Education hereby authorizes the Board President to execute the 
necessary documents to effectuate said agreement on behalf of the Board of Education.  

 
BOARD OF EDUCATION: 
BOE.1. RESOLVED, that the Board of Education authorizes the submission of the letter attached to this agenda as revised, 

as its official response to the Management Letter presented to the district by our independent auditor, Cullen & 
Danowski, L.L.P. (As amended) 

 


	agenda012518.pdf
	Public Agenda
	Attachment P1
	Attachment P2
	Attachment P3
	Attachment B2
	Attachment B9
	Attachment B33
	Attachment BOE2

	ADDENDUM 01-25-2018 (2).pdf



